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— and trustworthy management
To provide our employees with opportunities for

self-development in a challenging environment

WUSN99JANS
Corporate Mission

WotfioAuvouIsn

For our

shareholders

IWoFIALVONIS

For our society
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For our employees
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For our customers
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To provide new value to our customers through

high-quality products and superior services
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To provide our shareholders with dependable
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To establish ties and develop mutual trust
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Financial Highlight

a1uum / Million Baht

2558 /2015 2559 /2015 2560 /2017 2561/2018

\4.2.58-4..59/ | 13.8.59-31.A.60/ | 1u.2.60-0.A.61/ | 1.2.61-8.0.62/

Financial Status Apr'15-Mar'16 | Apr'16-Mar'17 | Apr'17-Mar'18 | Apr‘18-Mar‘19

funiwdvyuIsusan  Total Current Assets 712 775 899 966
funswdu Total Assets 1,644 1,634 1,702 1,699
wildunyudsusin  Total Current Liabilities 120 115 175 128
MR Total Liabilities 160 154 208 163
LR RRIAN Shareholders’ Equity 1,484 1,479 1,493 1,536
Nelaanmsee Sales Revenue 1,153 1,086 1,179 1,319
T18lATI Total Revenue 1,187 1,108 1,202 1,342
ilsgns Net Profit 28 4.7 20.4 63.8
ilssievi Earning 4.72 0.78 3.41 10.64
TOYRADNU (UM) Per Share Date (Baht)

AT Dividend 2.00 2.00 2.00 2.50
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Revenue Structure
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Messages from the Managing Director
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To our shareholders :

In the year 2018, the Gross Domestic Product (GDP) in
Thailand was 4.1%, slightly increasing from the year 2017
which was 4.0%. For the year 2019, the estimated GDP
is 3.5-4.5% which shows that Thailand economy has a
steady sign of recovery. But for textile industry, we think
the level of recovery has not yet been sufficient. Export
is slowing down due to China-US trade war and strong
Thai Baht. Moreover, there is a severe price competition in
oversea market from products of India and China.

Sales amount in the year 2018 as at March 2019 was 1,319
million Baht with the profit after tax amount 64 million Baht.
When comparing with the year 2017 which sales amount
was 1,180 million Baht and the profit after tax was 20 million
Baht, the profit in this period increased than last period.

In this period, the business structure reform which we
pushed forward gradually became the result and appeared.
In sales, our domestic sales have been expanded by
strengthening the relationship with important customers
in Thai domestic market, and we improved our export
business profitability by increasing sales price in export
market. Production side, the company has been
continuously trying expense reduction, cost down by
improving production efficiency, cash flow increasing by
reducing machine investment. As a result, sales amount
and the profit after tax are successfully expanded in
comparison with last period.

Promotion of this structural reform will be done continuously
to the next step year by year. In woven fabrics business,
Thai business should be expanded in office uniform and
company uniform which company has already advantage.

Export business should be reducing because of no sign
of recovery by Baht gaining against USD and bad market
situations. In Knit fabrics business, export to Japan is
planned to be expanded. Manufacturing policy in the
structural reform, production efficiency improvement by
analyzing variable cost, promotion of reform of fixed cost
structure, minimization of production losses are main items.

Relating to this structural reform, as you know, we have
resolved to approve the amalgamation between TTTM and
Luckytex (Thailand) Public Company Limited at our Extra
General Shareholders Meeting on January 31st, 2019. As
aresult, a new public limited company will be formed and
effective from July 1,2019. In severe business environment
surrounding both companies, we will proceed business
shift to more high valued items, and expect to show
synergy by integrating the management resource of both

companies and want to plan further business expansion.

The management integration is aimed at enhancing material
lineups in both apparel and industrial applications
and strengthening product development capability.
We also aspire for dramatic growth as a new comprehensive
textile manufacturer in the Toray Group.

Finally, we would like to express our sincere gratitude for
your tremendous support for Thai Toray Textile Mills since
its establishment on 1963. And we greatly appreciate and
expect same kindness and your continuous support for
New Company. Thank you very much.

554 Plfe
(Mr. Norikazu Masui)
Chairman
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Board of Directors

u19lusn:g =59 Mr. Norikazu Masui
Us=81UNSsSUNISUSEN Chairman of the Board, Executive Director,
NsSSUNISUSKHIS Signatory Director

nssuMsEianuvauy

NMsANEN : Educational Qualifications :
USUaAIAUNA NG AMHRANAT Bachelor of Law, Faculty of Law
L4 o . .
UszaumsanITNIeIu Working Experiences :
NIIUMIURIBIRIAN I /etaToousune Director, Deputy General Manager, Apparel Division,
uSunlns duwmesiuiuuus don Toray International, Inc.
o v da - _
Tuauviunae : lud Shareholding : none

NSSUNISUSHAS

Executive Directors

U188 NMAWIET Mr. Kazuaki Takabayashi
Us=81UNSSUNISUSKHIS Chairman of Executive Director,
nssums@ﬁéﬂuwa\lmu Signatory Director
MsAnNEN : Educational Qualifications :
YTy mImunsfinm AuzATAEnS Bachelor of Educational Studies, Faculty of Education
Uszdumsaln1avingy : Working Experiences :

nssumsaylauazidanmaiall densunumsnainesdns  Senior Director & General Manager, Corporate Marketing
uSunnsdunansd doA UszaruuSunelnde 91in Planning Department, Toray Industries, Inc.,
ﬁi"m'mﬁuﬁﬁa N President, Eitopia Co., Ltd.

Shareholding : none
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Mr. Chiaki Kojima

Executive Director,
Signatory Director

Educational Qualifications :
Bachelor of Literature, Faculty of Education

Working Experiences :
General manager of Garment Production Department, Toray
Industries (H.K.) Limited

Shareholding : none

Mr. Atsushi Horiuchi

Executive Director,
Signatory Director

Educational Qualifications :
Master of Science, Faculty of Science

Working Experiences :
Staff, Textiles Technical Department (Tokyo),
Toray Industries, Inc.

Shareholding : none

Mr. Pichai Amranun

Executive Director,
Signatory Director

Educational Qualifications :
Bachelor of Mechanical Engineering, Faculty of Engineering

Working Experiences :
Factory Manager,
Thai Toray Textile Mills Public Company Limited

Shareholding : none
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Non Executive Directors
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Mr. Ken Nakajima

Executive Director,
Signatory Director

Educational Qualifications :
Bachelor of Economics, Faculty of Economics

Working Experiences :
Financial Section Manager, Toray International Inc.

Shareholding : none

Mr. Tatsuo Amano
Non Executive Director

Educational Qualifications :
Bachelor of Economics, Faculty of Economics

Working Experiences :
General Manager, International Fibers and Textiles Operation
Department, Toray Industries, Inc.,

Shareholding : none

Mr. Mamoru Minabe

Non Executive Director

Educational Qualifications :
Bachelor of British and American Studies,
Faculty of Foreign Studies

Working Experiences :
General Manager, Toyota Tsusho (Thailand) Co., Ltd.
Project Manager, Toyota Tsusho Corporation

Shareholding : none

( Annual Report 2018)




U19910yB8 AUASTWIA **
NSSUNIS 1a:Us=s1UNSSUNISMSIEIU

MIANEN :
YSeuann snmanuduwussninsdsana

UszRUMIAINITHIY :
sootazsueila dhensaovu
FHIAMIATINN AR (LNTU)

° ¥ d.d 1 al
Srwauvuide : Ldd

unewuns unsusznw **
NSSUNIS 1A=NSSUNISNSIVFOU

n1sAn :
YTuaenmuuImIssie (§19117155040) AMZUTMIEINY

Ussaun1saln1sineu ;
390U3:510 /AIBMIRINN SUIAITATONN TR (Un19Y)

° v da P
druawuinae : Ll

UWa1999aSIWS UIUAUA **
NSSUNAS 11Ia=NSSUNISNSIdaoU

nM3AnEN :
YFauannmudaimsdu aazmndiremaniuazmsnd

Ussaumsninsvineu :
NIIUAIKIAMNT UIENOTON AoudaRy 917

Tuawuinae : L

* ANTeMUANINTINNNTONIZA28 Held an independent director position

(Annual Report 2018)

Mr. Yanchai Tantiratapong **
Director and Chairman of Audit Committee

Educational Qualifications :
Master of International Affairs

Working Experiences :
Senior Vice President,
Investment Development, Bangkok Bank PLC.

Shareholding : none

Mr. Panukorn Chantaraprapab **
Director and Audit Committee Member

Educational Qualifications :
Doctor of Business Administration (Finance),
Faculty of Business Administration

Working Experiences :
Vice President, Investment Department,
Bangkok Bank PLC.

Shareholding : none

Ms. Acharaporn Manasarn **

Director and Audit Committee Member

Educational Qualifications :
Master of Financial Accounting,
Faculty of Commerce and Accountancy

Working Experiences :
Managing Director, AMC Consulting Co., Ltd.

Shareholding : none

Thai Toray Textile Mills Public Company Limited
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Awards

The company received continuous awards which reflected our employees’ cooperation and achievement as they
were determined to work efficiently. Moreover, the company’s administration and management enhanced good labour
welfare system and promoted the good corporate governance practice and environmental preservation, therefore,

we proudly received awards as follows.

1. Good Outstanding Establishment of Labour Relation and Labour Welfare : National Level of 2018 from
Department of Labour Protection and Welfare, Ministry of Labour on 21December 2018 at Nakornphathom Provincial

Labour Protection and Welfare Office. The company has received this award 7 years continuously since 2012 to 2018.

Department of Labour Protection and Welfare set the establishment contest of labour relation and labour welfare for

the following purposes.

1) To enhance good labour relation in the establishment.

2) To push forward the establishment to have system of cooperation,
communication, problem solution, and finishing of negotiation about
status and condition of employment by bilateralness system. To urge
the employers and entrepreneurs to recognize about the important of

bilateralness system improvement.

3) To promote the establishment to have labour welfare in the establishment
for better working life of employees which will bring about cooperative

working by good relation of each other.

4) To announce prestige for the establishment who can manage good

system of labour relation and labour welfare to the employees.

2. Award of Corporate Social Responsibility (CSR-DIW) for industrial entrepreneur of 2018, continuous level
from Department of Industrial Works, Ministry of Industrial on 17 August 2018 at Royal Thai Army Club, Bangkok.
Industrial factory improvement project for corporate social responsibility or CSR-DIW is an important project of
Department of Industrial Works and a part of Flagship Projects of Ministry of Industry. Department of Industrial Works

has set this project since the year 2008 to and for the following purposes.

1) To promote the operating in Corporate Social Responsibility and

Sustainable Development for industrial entrepreneur.

2) To promote industrial factory to bring standard of Corporate Social
Responsibility, Department of Industrial Works : CSR-DIW and to apply
and develop it into ISO 26000: Social Responsibility

3) To promote industrial factory to know and understand the green

industrial principle.

(Annual Report 2018 ) Thai Toray Textile Mills Public Company Limited 11
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The Business of Company

ssfiaveunaulnis

vSunlnelnswindlnaiand $1in
(117%) Thai Toray Textile Mills PLC.

qmaﬂwﬂisuﬁnma
Textile
vSunaanmad (Ine) $1m (umow)
Luckytex (Thailand) PLC.
U3MInsdunsnss 8of (UssmAdilu)
eI e Wiz, (s (o) v3unlnalnisBunaadg 1in
Thai Toray Synthetic Co., Ltd.
gasvnssuLsiuly
Fiber
uSunlns lavdn rese (UsznAlne) $1dn
Toray Hybrid Cord (Thailand) Co., Ltd.
v3unlnalnsBunaadg s1in
B Thai Toray Synthetic Co., Ltd.
ANNIMNITUWRIFAN visnlnswansiin w3Tiu (Uszmalve) $1dm
B Plastic Toray Plastics Precision (Thailand) Co., Ltd.
USEnasuen wia (Uszmdlne) siin
B Carbon Magic (Thailand) Co., Ltd.
waluladimmw visnwagladn luleuns walulad $17n
Bio-technology Cellulosic Biomass Technology Co., Ltd.
o=TsinfnasSaus visnlon: mindew ezlsundn
— ) ) (Uszwmrlng) sdn
Aromatic Chemical
Soda Namsiang Aromatic (Thailand)
U3Emsas g wiwmlns dumesiuduuua wsane
— : (Uszwmrlng) sin
Trading : . ,
Toray International Trading (Thailand) Co., Ltd.
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Toray Textile Mills Public Company Limited is a subsidiary company to “Toray group Companies in Thailand”.
The company was established on 1 March 1963 and was listed on the Stock Exchange of Thailand on 26 October 1981.

The Head office is located in Bangkok.

The company operates textile business in the area of spinning, weaving, knitting, dyeing and finishing. Our products

are divided into 3 categories as followed;

1. Woven fabric from polyester and rayon for uniform with “Golden Eagle” and “NEXGEN” trademarks
2. Knitted fabric from polyester, rayon and other fibers for sportswear

3. Car seat fabric from 100% polyester with finishing processes by napping machine and shearing machine

Production

Our one factory is located in Nakhonpathom with area 136.9 rais, 4 plants with over 600 manufacturing machines for
the process of spinning, weaving, knitting, dyeing and finishing. Goods have produced approximately 30,000,000

yards per year under supervision and control of technicians.

Selling

About 60% of all the products is for local market and 40% is for export market. The raw materials are ordered from

domestic and overseas.
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Corporate Governance

The company recognizes the importance of good corporate governance as the major factor in enhancing the
efficiency of the organization. The company therefore conducts its business in line with the principle of good corporate
governance namely, the rights of shareholders, the equitable treatment of shareholders, the role of stakeholders,

disclosure and transparency and responsibilities of the board.

Thereby, the Board of Directors, executives and officers have practical guideline accordance with the principle of good

corporate governance suited to the business environment of the company as followed;

Principle 1 : Establish clear leadership role and responsibilities of the board

The board understands its leadership role, assumes its responsibilities in overseeing the company and strengthens

good governance with good performance and good corporate citizenship.

The board is in charge of ensuring that all directors and executives perform their responsibilities in compliance with
their fiduciary duties and that the company operates in accordance with applicable laws, regulations and resolution

of shareholders.
Moreover, the board clearly understands the roles and responsibilities.
Principle 2 : Define objectives that promote sustainable value creation

The board defines objectives and targets that promote value creation and governance outcomes for the company,

customers, stakeholders and society by utilizing innovation and technology effectively.

Principle 3 : Strengthen board effectiveness

The board selects an appropriate person as the chairman by clear and transparent policy and procedures for the

director selection and nomination resulting in the desired composition of the board.

The board proposes the remuneration of sub-committee that is suitable and conforming to their responsibilities to

shareholders for approval

The board ensures that all directors understand their roles and responsibilities, the nature of the business including
relevant laws and regulations. The board supports all directors in updating and refreshing their skills and knowledge
necessary to carry out their roles on the board and audit committee. Especially the audit committee members are
passed training program of Thai Institute of Directors Association (I0D) such as Director Accreditation Program (DAP)

Advanced Audit Committee Program (AACP).

The board ensures that it can perform its duties effectively and access to the accurate, relevant and timely information

and having a company secretary with necessary qualifications, knowledge, skills and experience to support the board.
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Principle 4 : Ensure effective CEO and people management

The board ensures that a proper mechanism is in place for the nomination and development of the chief executive
officer and key executives to ensure that they possess the knowledge, skills, experience and characteristics necessary
for the company to achieve its objectives. The board understands the responsibilities in the context of the company’s
shareholder structure and relationships which may impact the management and operation of the company.

Principle 5 : Nurture innovation and responsible business

The board prioritizes and promotes innovation that creates value for the company together with benefits for customers,
stakeholders, society. The board ensures that the management allocates and manages resources efficiently and
effectively including the utilizing the information technology for increasing the business opportunity and developing

the operation for objective achievement.

Principle 6 : Strengthen effective risk management and internal control

The board ensures that the company has effective and appropriate risk management and internal control system
that are comply with applicable laws and regulations. The board establishes an audit committee that can act
effectively and independently. The board manages and monitors conflict of interest that might occur between the
company, management, directors and shareholders. The board also prevents the inappropriate use of corporate
assets, information and opportunities including preventing inappropriate transactions with related parties. Moreover,
the company establishes a clear anti-corruption policy and whistle-blowing practices.

Principle 7 : Ensure disclosure and financial integrity

The board ensures that the integrity of the company’s financial reporting system and that timely and accurate disclosure
of all material information regarding the company is made consistent with applicable requirements. Moreover, the board
always monitors the company’s financial liquidity and solvency.

Principle 8 : Ensure engagement and communication with shareholders

The board ensured that shareholders have the opportunity to participate effectively in decision making involving
significant corporate matters. There is a prohibition of any action that could be considered as a violation to shareholder’s
rights such as the rights to sell, to buy and to transfer securities, the rights to attend shareholder meeting or to use

a proxy and the rights to vote.

The board ensures that the shareholder meetings are held with transparency and efficiency and ensures inclusive and
equitable treatment of all shareholders and their ability to exercise their rights. The board ensures accurate, timely and
complete disclosure of shareholder resolution and preparation of shareholder meeting minutes.

Before the shareholder meeting, the company sends each shareholder an invitation to the shareholder meeting
which states the date, time, venue, agenda and the relevant information at least seven days prior to the date of the
meeting. To allow the shareholders sufficient time for review the information relevant to the meeting. The meeting
location and room are appropriate and sufficient for shareholders.

In the shareholder meeting, the company use barcode system to ease registration and voting which explains the
instructions by chairman of the meeting and report the results when voting is finished. Allocating appropriate time for
shareholders to inquire and express their opinion about the company’s operation and the board of directors attends
and response for any questions. After the shareholder meeting, the company discloses resolution and minutes of the
meeting within fourteen days.

24 Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)




Corporate Ethics

Toray Group Companies in Thailand has defined the Corporate Ethics and Legal Compliance as follows.

Corporate
Management Philosophy
Philosophy _
Corporate Missions
Corporate Guiding
: Principles
Corporate Guiding Corporate Ethics and
Principles Legal compliance

CORPORATE GUIDING PRINCIPLES

Safety and Environment : Placing top priority on safety, accident prevention and environmental preservation, ensuring the

safety and health of our employees, our customers and local communities, and actively promoting environmental preservation.

Ethics and Fairness : Obtaining the trust of society and meeting the expectations by acting fairly while maintaining high ethical

standards and a strong sense of responsibility and maintaining transparency in management.
Customer-focus : Providing customers with new values and solutions, and achieving sustainable growth together.
Innovation : Achieving continuous innovation in all corporate activities, and aiming for dynamic evolution and growth.

Fieldwork and Initiative : Strengthening fieldwork abilities and initiative, the foundations of our corporate activities,

through consistently learning from one another and constant self-driven efforts.

Global Competitiveness : Pursuing competitiveness through global top quality standards and cost management,

and achieving growth and expansion in the global marketplace.

Global Coalition : Developing global coalition through integrated internal linkages and strategic alliances with external

parties.

Emphasis on Human Resources : Providing an environment where employees find value in their work, and building

positive, energetic relationships between people and the organization.
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Corporate Ethics and Legal Compliance Code of Conduct
8 Principles
1. Contributing to Society

As a company aiming for new value creation, we will provide products and services that satisfy and win the trust of

our customers.
2.  Communicating with Society

We will promote communication with customers, shareholders, local communities, and other persons and
organizations around the company, and will disclose appropriate information on the company in a fair and active

manner.
3.  Acting as a Good Corporate Citizen

As a good corporate citizen, we will observe the law, respect human rights, and pursue social contribution activities.
4. Playing an Active Role globally in Environmental Preservation

We regard playing an active role globally in environmental preservation as a key management issue, and will work for
peaceful coexistence with the global environment in every area of our corporate activities, through the promotion of

energy saving, waste reduction, and recycling.
5. Putting Fairness and Trust First in our Corporate Activities

We will conduct our business transactions in an appropriate manner under the principles of free, fair and transparent

market competition, and strive to ensure that our corporate activities win the trust of society.
6. Observing National Laws

We will implement management reforms from a global perspective, ensure that our overseas branches observe local
laws and regulations, and exert self-discipline based on a strong sense of ethicality. We will also strive to ensure that
our corporate activities in each country respect local culture and customs and contribute to the development of local

communities.
7. Creating a Motivating Corporate Climate that Allows Employees to Exercise Their Abilities

We will strive to establish a corporate climate that motivates employees, allowing them to exercise their abilities, and
will strive to maximize the creativity and special skills of each employee while respecting their human rights, character

and individuality.
8.  Cutting off Relations with Anti-Social Forces

We will cut off all relations with anti-social forces that threaten the order and safety of civil society.
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Relationships with Business Partners

1. Supply and Safety of Outstanding Products and Services

. Accurately determining customer needs
o Compliance with safety legislation
o Establishment of and compliance with voluntary standards on safety, and implementation of products

safety screenings

. Creating easily comprehensible user manuals and supplying appropriate displays of information
. Damage limitation; In the unfortunate event that a product is discovered to have a fault
o Problem recurrence prevention

2. Building Sound and Good Relationships with Business Partners and Affiliates

Sales agents

o To prohibit Unfair trade practices
o Entertainment of and giving of gifts to sales agents must be kept within social norms.
o The granting of advantages such as rebates (discounts, etc.), commission, etc. must kept be within the

formal approval rules

Affiliates and business partners

. Transaction conditions are to be compared with conditions that would allow for fair and transparent

competition with third parties

. Entertainment and exchange of gifts must also be kept within social norms.

Suppliers

o The selection of suppliers must be based not only on fair and rational criteria

. Entertainment by and receipt of gifts from suppliers must be within social norms and must, at all times

be reported to a superior

Government agencies, local governments

When dealing with officials of government agencies, local governments, etc., improper benefits, etc. must not
be offered to officials in relation to the performance of their duties, with a view to securing unjust business gains

or in return for the granting of business advantage.

3. Maintenance and Promotion of Fair and Free Competition

Compliance with the Antimonopoly Act and Anti-Bribery Regulations, prohibiting the use of a dominant bargaining

position and misleading representations, prohibiting any premiums or prize offerings over normal trade practices

4. Protection of Intellectual Property Rights

The protection of intellectual property rights and confidential trade information. Any information that it is felt may
have been obtained by improper means, in view of social norms, should not be accepted. Company’s information
must not be used for other purposes. Clear identifying which information is to be held secret. It is important that
an employee first check with their supervisor instead of making a decision on their own. Toray Group will respect
other companies’ secrets to the same degree as its own.
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Relationship With Society

1. Observing the Law as a Member of Society

o Compliance with the Foreign Exchange and Foreign Trade Control Law: to cultivate sensitivity to the
international situation.

o Ensuring security export control: the goods or technology to be exported will not be used in the development,
manufacture, etc. of weapons of mass destruction or other military applications

o Compliance with the Financial Instruments and Exchange Act: Executive officers and employees must
not engage in insider dealing ;the sale or purchase of shares

o Compliance with the Regulation of Money for Political Activities Law: to ensure that its political activities
as a company are honorable and fair

o Compliance with the Act on the Protection of Personal Information

2. Respecting the human rights of all stakeholders

To respect of human rights, eliminate discrimination, and improve workplace environments; prohibit forced labor,

slave labor, child labor, and unfair low-wage labor.

3. Principles for Disclosure

Fair, timely and appropriate disclosure excluding any information that is considered by social convention to be

a company secret and matters that are held in confidence under the terms of a contract.

4. Preserving the Global Environment

To minimize the burden that its corporate activities, Promotion of the 10 Environmental Principles, A drive for
energy savings, waste reduction, and recycling at each branch/office, Development of environmental technology

and environmentally-friendly products, Disclosure of environmental information

5.  Contributing to Local Communities

To work closely and maintain harmonious and friendly relations with local communities

6. Cutting off Relations With Anti-Social Forces
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Relationships between Company and Employees

Company provides for Employees

1. Respect for the Character and Individuality of Employees, Evaluations and Development and implementing

measures for employees to achieve work-life balance
2. Respect for Privacy and strive to manage such information in an appropriate manner.

3. Respect for Human Rights and Prohibition of All Forms of Discrimination to create a happy and healthy
workplace environment in which employees are not subject to spiteful treatment or discrimination on
grounds of race, creed, color, gender*, religion, nationality, language, physical characteristics, economic

status, place of origin, etc.

o human rights initiative
° Prevention of sexual harassment

o Prevention of power harassment
4. Compliance with labor-related legislation and the establishment of working conditions

5. Ensuring Health and Safety, Environmental Protection, Disaster Prevention and Management of Chemical

Substances

Employees do for Company
1. Compliance with Employment Regulations
2. Appropriate Accounting Practices entries must be made accurately

3. Appropriate Use of Company Assets with sincerity

4, Appropriate Use of Information Systems User ID codes and passwords must be managed rigorously
5. Behavior Leading to Conflict of Interests
6. Appropriate use of social media
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Conflicts of Interest

The company has a policy to prevent conflicts of interest which defines the measurement to avoid any conflicts
of interest for personal benefits. The procedure for directors, management and employees: prohibit directors,
management and employees from bringing inside information of company to use for their personal stock trading or use

inside information to operate business which compete with the company or related business.

In addition, as for related transactions, if anyone who may have conflict of interest with the transaction, he will not be
involved and will be prohibited from considering and approving that transaction. Then the board of directors will proceed
according to the Securities and Exchange law and regulations, notifications, orders, or requirements of the Securities
and Exchange Commission and the Stock Exchange of Thailand. Furthermore, the board of directors will comply with
the regulations about disclosure of related transaction, acquisition or disposal of assets and accounting standard by

Federation of Accounting Professions strictly.

Moreover, the company will manage the audit committee to consider the price reasonableness, appropriateness of
each occurrence and disclose the related transactions which will be in the notes to the financial statements audited

by the company’s auditor on the annual report (56-2) and annual disclosure report (56-1 form).

Regulation of Anti-Corruption

Toray Industries (Thailand) Co., Ltd. issued the regulation of Anti-Corruption and Anti-Bribery for to the employees and
management of Toray group companies in Thailand. Accordingly, Toray group companies in Thailand will not request

nor receive any privileges for their improper benefits.

Regulation of Competition Law

Toray group companies recognized the importance of following the Competition Law and Anti-Trust Law because
we have domestic and international business. Therefore, Toray Industries (Thailand) Co., Ltd. issued regulation
guidelines for Toray group companies in Thailand that they will not misuse of market power and will not commit

monopoly business.

Regulation of Whistle-Blowing

Toray group companies have set out the guidelines about whistle blowing as a tool to help the company to be
acknowledged of violation of laws, ethics or the company’s rules. The purpose is to build strong culture for the
company, prevent losses and encourage everyone in the company to do their job illegally, transparently, accountably
in accordance with the good corporate governance. Furthermore, it is a way for everyone to report any misconduct or
ask for help to the support channel provided by the company. After that the reported issued will be investigated and

it has also the measure to protect the whistle blower and to prevent their right violation.
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Corporate Social Responsibility Policy

Thai Toray Textile Mills Public Company Limited has been operating CSR activities since 2007 and in October 2016,
Toray Industries (Thailand) Co., Ltd. announced the revised corporate social responsibility policy for conforming to

the current situation as the following.

1. Corporate Governance and Management Transparency

We will pursue CSR activities to support society by strengthening our Corporate Philosophy, Corporate Missions, and
Corporate Guiding Principles and retain trustworthy organization by striving to enhance corporate governance with

transparency.
2. Corporate Ethics and Legal Compliance
We will operate business with sense of responsibility under ethics, legal compliance, virtue, honesty and fairness.

3. Safety, Accident Prevention and Environmental Preservation

Safety at work, accident prevention and sanitation for both employees and workplace are first priority management
issues as well as environment protection in business operation including raw material, production, waste disposal and
promotion of recycle activities by using and developing environmental friendly technology and being a part to improve

world environment.

4. Product Safety and Quality

We will provide products and services with higher value, ensure quality and safety of all products, inspect safety
standard of raw material, chemical, production process and quality assurance as well as provide product information

appropriately.
5. Risk Management

We will anticipate, seek, assess the situation in order to set preventive measures and reduce risk in business operation,
develop system and procedure for prompt response and exchange of accurate information including efficient prevention

of unexpected events and information announcement system to all employees.

6. Communication

Promote communication, discussion, explanation for accurate understanding as well as doing activities together
to build good relationship, network of concerned persons, build trustworthiness and acceptance from stakeholders
including government units, customers, consumers, investors, society, local communities, employees, and labor union,

for smooth and appropriate business operation.

7. Contributing Solutions to Social Issues through Business Activities

Provide solutions to solve problems on global environment, e.g., climate change, cooperate to solve social problems,

improve qualities of medical care, lighten the burden of medical personnel, to promote healthcare and longevity.
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8. Human Rights Promotion and Human Resources Development

Support personnel by offering them the opportunity to learn, develop themselves, fully utilize their potential and offer
promotion in accordance with ability and performance as well as job security. Rules and regulations are for peace and

faimess of every party as well as respect for human rights, gender, nationality, religion, tradition and local custom.
9. Facilitating CSR Initiatives throughout the Supply Chain

Promote CSR activities throughout the entire supply chain by working closely with suppliers, processing vendors,

customers, and distributor companies.
10.  Social Contribution Activities

As a member of society, we will support social contribution activities of local community and public, promote education,
research in science and technology, art and cultures, social welfare and sport occasionally and appropriately. According

to the above guidelines, the company had activities in 2018 as followed.
The management for reducing air pollution

According to the policy of ‘Usages and friendly technology development and being part to improve world environment’,
in September 2013, the company installed the Electrostatic Precipitator, ESP) at the boiler for increasing efficiency in
trapping dust arising from the combustion of coal before air is released to the outside. The installation was finished in
February 2014,

After the installation of the Electrostatic Precipitator, we found that the quantity of dust released to the outside reduced

when comparing with the previous system, Wet Scrubber.

Moreover, the company publicized that project to the employees and surrounding communities to acknowledge about

the way to sustainably reduce the air pollution of the company.

According to the air quality monitoring result of 2018, the results were as the Government Standards.
Water Management

The water which is used in our factory and waste water from dyeing process will be gathered at the waste water
clarifier for decreasing temperature and gathered to be enough for treatment. Then it will be pumped to the chemical

treatment machine and passed the following two treatment systems.

1. Sedimentation System by chemical

2. Oxidation Lagoon System
In the Sedimentation System by chemical, the sediment will be drained to the sludge drying yard. When the sludge
dries, the company will inform the industrial waste management company to take the sludge out for treatment and

elimination. For waste water, after treatment by Sedimentation System, the water will be drained to Oxidation Lagoon

about 15-20 days. Then, we will check the water quality before drain to The Tha Chin River.

In 2018, the results were as the Government Standards.
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Energy Management

The company has been realizing the importance of energy saving because not only it is our direct production cost,

it is also sustainable national resource saving. Our activities for energy saving in 2018 were as the following examples.

- Making a hole at the wall of spinning section allowing the outside air to flow into the workplace for saving

the electricity of air conditioner

- Setting the period and workplace temperature for turning on the air conditioner of spinning section for

saving electricity of air conditioner

- Changing the lighting lamps from fluorescent lamps to LED lamps in dyeing section 1,100 lamps for

saving electricity of lighting

- Installing Variable Speed Drive (VSD) in twisting factory of spinning section for reducing the RPM of

ventilating fans
- Reducing the RPM of stenter machine in dyeing section

Moreover, the company arranged training courses for more energy saving knowledge such as ‘Servo Motor working

system’, ‘New software and hardware for management in Internet of Things period’.
Safety, Hygiene and Environment Management

Employee’s Health and Hygiene Attention

One of the main missions is to thoroughly attend employee’s health and hygiene. The company has improved the
working environment such as increasing ventilation in work area where was high temperature, adding lighting in work

area, encouraging employees to submit the suggestion of work improvement (Suggestion Activity).

The company arranged annual health checking for monitoring employee’s health and supported them to take care
themselves to be strong by providing a place to exercise, exercise machines, playground such as Sepak Takraw, Futsal,
Petanque. Moreover the company arranged annual sport day which can be used for better health, strengthening unity

and better relationship in other sections.

Training and Encouraging Awareness of Safety and Hygiene

Safety and Hygiene Training is an important tool for encouraging awareness and reducing accident, sickness and injury

from working. Moreover, the employees can transfer the knowledge to family members and friends.
In 2018, the company had safety and hygiene trainings for all level such

- ‘Diseases caused by working and First Aid’ for chiefs and staffs
- ‘Safety driving and motorcycle condition checking’ for all level

- ‘Pregnant taking care’ for pregnant staffs and staffs who just gave birth
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Emergency preparedness

For preventing and preparing fire and emergencies, the company cooperated with the outside parties to simulate the
emergencies for training staffs to be alert and ready to respond the emergencies. In 2018, the company arranged the

practice of fire drill 1 time, fire evacuation 2 times, chemical, gas and oil leakage recovering 1 time.

Environmental Management

The company was certified the Environmental Management System (ISO14001:2014) on 1 July 2017 for making
stakeholders to be confident that the company operated along with environmental caring including set up the controllers

of pollution, waste, waste water and air treatment as the concerned laws.
Participation in Society
1. Become a part of society

The company always gives the priority to our surrounding communities and in 2018, the company had activities as

the following.

- Donating fabrics, toys and things as Children Day gifts to schools and government offices who arranged

Children Day activity in January

- Arranging a course of steamed banana cake cooking in May to teachers and students of Perm Wittaya
School 38 persons for enhancing everyone to have own activity in their holiday or able to make it to be

a part time occupation

- The company with Thai Toray Synthetics Co., Ltd. and CMT Dyeing Co., Ltd. Donated blood to the

‘Donating bold for family’ Project of faculty of Medicines, Siriraj Hospital in September with 61 participants.
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2. Equality by creating employment for the disabled

The Company recognized the importance of creating employment for the disabled to achieve social equality and
build capacity for self-reliance. In 2018, the company employed disabled to work in our factory 6 persons working in

departments; Spinning, Weaving, Dyeing and Knitting.
3. Promoting learning opportunities and experiences

In 2018, the company welcomed the students who made a study trip for production and management such as
students from faculty of nursing, Suan Dusit University for observing about occupational health and workplace

environment.

The company got the student trainees from colleges and universities for allowing them to have direct experience from
the actual implementation and study working society for preparing to work when graduating. The trainees worked at

several departments in such as production, administration.
4. Providing scholarships to students

The company has granted scholarships to students in schools around the factory same as the previous year to enhance

morale for good students but needy and reduce the parents’ expense.
5. Sharing the happiness to children in the surrounding

We had cooperated with community’s activities such as cooperated with the children center to arrange the
children’s day. There were funny games and provided toys to enhance skills. In addition to not only create

a relationship between employees, teachers and parents, but also making smile to our children.
Human Resource

Personnel strength is a major driver of company’s growth so the company provides many welfare to our employees

for better working life safety and stability such as

Dormitory The company has dormitories inside our factory separating to male and female dormitory so our employees

can come to factory more convenience and safe because the dormitories are directly under control of our factory.

Welfare Shop For living cost reduction, the company has a welfare shop inside our factory. The consumer products

will be sold in fair price with dividend payment in the year end.

Provident Fund All employees will be provident fund members. Moreover, the company will pay for contribution by

employee’s service years so it is a welfare which supports their financial stability especially for long service employees.

Savings and Credit Cooperative It is a welfare allowed employees to be member voluntarily. Not only for encouraging

money saving, but also having additional welfare for members such as subsidy for sickness or death.
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For encouraging employees to have a robust ethic and functional skills, in 2018, the company arranged training courses

such as

- 7 losses reduction for more productivity

- Strategies of self and others learning for self-improvement
- Production quality control and development

- Proactive working for increasing work efficiency

- Work skill and ability improvement

- Time management for work success

- Production cost reduction technic

Moreover, the company promoted employee morale and relationships between colleagues by activities such as Factory

Merit, Factory Birthday Party, sport day, clubs and invited a teacher to teach staffs to make liquid detergent by themselves

for reducing their cost of living.
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Management Discussion and Analysis : MD&A

Sales amount in the fiscal year 2018 increased 139 million Baht or 11.8%, from 1,180 million Baht in the year

2017 to 1,319 million Baht. The analysis separated by product is as the following.

Woven fabric : In the year 2018, total sales amount was 899 million Baht, increasing from the previous year
105 million Baht. Increased sales amount came from domestic market because in the last year, the company created
special functions in our fabrics and could expand to the government and private company uniform markets
continuously. By the way, the export market was still in a recession. Main customers in the Middle East region slowed
down their order because the economic situation in these areas was still not recovered from the declined crude oil
situation. The export market in other region such as Japan had a serious price and quality competition including
the continuous strengthened Baht which was more than other competition so the company could not jump into the

competition in the export market as good as expected.

Knitted fabric : Sales amountinthe year 2018 was 391 million, increasing 26 million Baht, due to export marketincreasing
especially Japan market. It was the result of good relation between business partners, parent company and main
customers in Japan made the export sales grew and recovered the slowing down domestic market. Domestic sales
faced a problem of severe price competition both from local manufacturers and imported fabrics from China including
declined economic situation and knitted fabric market limitation.

Car-seat fabric : Sales amount in the year 2018 was 29 million Baht, increasing from the previous year about
9 million Baht and all of them were domestic sales. Therefore, the company had some limitation of production so the

company did not emphasize to expand this product and all of sales came from the existing customers.
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Risk Factors

changing of
consumer
behavior

economic and
financial

Risk from technician shortge

According to the technical training spends more time so the company has a risk of technician shortge. The company

has a policy to employ the retired staffs to train new staffs until the new staffs have enough skill.

Risk form repid and various changing of consumer behavior

At the present, the consumers have various requirements and their behaviors change very fast both of domestic market
and oversea market. For example, the consumers of uniform want fabric with more qualifications such as smoother
touching, more stretch, lighter weight. Moreover the favoring in the company’s resent fabrics declines continuously
so the company has to change the products to meet those market requirements for maintaining and expanding the

market share of uniform market to be main targeted customer.

Risk from economic and financial situation

The happened trade war between China and USA effects to the global economic growth. The Europe economy does not
recovered and there is a problem of the withdrawal of the United Kingdom from the European (Brexit). The economic
growth in China declines and China, Yuan currency depreciates. Those makes the Thailand export growth rate slows
down same as the other countries in this region. Thai Baht has appreciated continuously since 2018 so it is a factor
to make the company export rate decreased. Moreover, Thai electronic parts exporting industry starts to fall so Thai

economy does not grow as it should be.

In the other hand, Thailand is facing the problem of drought which is estimated to be more serious than the past year
and will spend more until May. It will effect to main export economic crops including there is a competition from other
countries so the selling price cannot be adjusted more although the estimated products decreases. Moreover, the

consumer products price is estimated to be increased and will impact to consumer purchasing power.

The mentioned factors are the risks for the company sales amount rate increasing.
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Related Transactions

Any person or business that is associated with the company by being shareholder or holding joint shareholder or
holding joint director. The transactions with related persons or businesses were imposed by market price or agreed

contract price in case of no market price.

The pricing policies for particular types of transactions are explained further below :

Transactions Pricing policies

Revenue from sale of goods Market price

Dividend income Right to receive dividends
Other income Contractually agreed rate
Purchases of raw materials and factory supplies Market price

Purchases of property, plant and equipment Mutually negotiable price
Trademark license fees Contractually agreed rate
Sale commission expenses Contractually agreed rate
Management fees Mutually negotiable price
Technical Service fees Contractually agreed rate
License fees Contractually agreed rate

Policy or trend of related transactions in the future

In the future, the company considered the necessity in related transactions with above related parties and the
transactions are necessary for business operating. However, the company has policy of conditions to be general
trading or market price. Moreover, the company has the Audit Committee or Auditor consider the necessity and

appropriateness of related transactions.

In addition, the Board of Directors will not approve any related transactions which directors or the other individuals
may have some conflict of interest with the company and will disclose related transactions according to the Securities
and Exchange law and regulations, notifications, orders, or requirements of the Securities and Exchange Commission

and the Stock Exchange of Thailand.

The Audit Committee will report to the Board of Directors for further improvement by the suitable time if found any

transactions or actions that may cause the conflict of interest.
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Related transactions in 2018 (April 2018 - March 2019) were as follows.

Related parties

Description of
Relationship

Transaction

Size of
Transaction
(Baht)

Necessity and Reasonability

Luckytex (Thailand)
Public Company
Limited

Subsidiary of the parent

company, 73.85 %

shareholding and some

common directors

. Buying raw materials

with general trading
conditions

. Selling products

with general trading
conditions

7.9
million

2.3
million

. Main raw materials to be used for

manufacture with general trading
conditions same as the other buyers.

. Normal business transaction which

its price has profit close to price the
company gives to the other unrelated
parties. Moreover, the company
is confident of their on-time
delivery.

Toray Industries,
Inc.

The company’s
shareholder, Parent
company, 47.56%
shareholding

. Selling products

with general trading
conditions

. Buying raw materials

with general trading
conditions

. Trademark license

fee at the same rate
as the other group
companies

. Sales commission

at the same rate as
the other group
companies

. Technical Assistance

fee

6. License fee

152.2
million

91.6

million

2.7

million

2.9
million

2.3
million

2.0
million

. Normal business transaction which

its price has profit close to price the
company gives to the other unrelated
parties. Moreover, the company is
confident of their on-time payment.

. Main raw materials to be used for

manufacture with general trading
conditions same as the other buyers.

. Toray Industries, Inc. is the owner

of trademark which the company
has used. The trademark is
well-known and gains confidence
in customers.

. Sales commission of Toray Industries,

Inc. is at the same rate as the other
companies

. Technical assistance fee from Toray

Industries, Inc. such as process
control, quality control, quality
assurance, safety and environment
with the same conditions as the
other group companies

6. License fee for using special parts

of some fabric production for
specific customer and it cannot
show that it is a general trading
condition.
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Description of

Size of

Related parties EREA S Transaction Transaction Necessity and Reasonability
(Baht)

Toray Industries Subsidiary of the parent | 1. Management 4.9 1. Same rate as the other group
(Thailand) Co., Ltd. | company, 99.99% consulting fees at million companies and Toray Industries
shareholding the same rate with (Thailand) Co., Ltd. gives man

the other group agement advice to the company for

companies operating in compliance with the

group companies.

2. Service fee for 4.4 2. Providing information system to
computer system million group companies in the same
and information service rate.
system

Toyota Tsusho The company’s 1. Selling products 65,000.00 | 1. Normal business transaction which
(Thailand) Co., Ltd. | shareholder, 1.67% and with general trading its price has profit close to price the
same major shareholder conditions company gives to the other
: Toyota Tsusho unrelated parties. Moreover, the
Corporation company is confident of their

on-time payment.
Toray International, | Subsidiary of the 1. Selling products 66.1 1. Normal business transaction which
Inc. parent company, with general trading million its price has profit close to price the
100% shareholding conditions company gives to the other
unrelated parties. Moreover, the
company is confident of their

on-time payment.

2. Buying raw materials 19.6 2. Main raw materials and spare parts
and spare parts with million of machines to be used for
general trading manufacture with general trading
conditions conditions same as the other buyers.

Penfiber SDN. Subsidiary of the 1. Buying raw materials 9.2 1. Main raw materials to be used for
Berhad parent company, with general trading million manufacture with general trading

100% shareholding conditions conditions same as the other buyers.
Penfabric SDN. Subsidiary of the 1. Selling products 52,068.29 | 1. Normal business transaction which

Berhad

parent company,
100% shareholding

with general trading

conditions

its price has profit close to price the
company gives to the other
unrelated parties. Moreover, the
company is confident of their

on-time payment.
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Related parties

Description of
Relationship

Transaction

Size of
Transaction

Necessity and Reasonability

(Baht)
Thai Toray Subsidiary of the parent . Buying raw materials 1.0 1. Main raw materials to be used for
Synthetics Co., Ltd. | company, 70.77% with general trading million manufacture with general trading
shareholding conditions conditions same as the other buyers.

. Leasing immovable 4.5 2. Leasing transaction of immovable
property and public million property not exceeding 3 years and
utilities it cannot show that it is a general

trading condition. Calculationof
leasing fee is same as for the other
group companies.

. Selling products with 0.6 3. Normal business transaction which
general trading million its price has profit close to price the
conditions company gives to the other unrelated

parties.
P.T. Toray Subsidiary of the . Sales commission 65,425.42 | 1. Sales commission of P.T. Indonesia
International parent company, 70% at the same rate International Indonesia is at the
Indonesia shareholding as the other group same rate as the other companies

companies

Chori Co., Ltd. Subsidiary of the parent . Selling products 5.4 million | 1. Normal business transaction which
company, 50.10% with general trading its price has profit close to price the
shareholding conditions company gives to the other unrelated

parties.

. Buying raw materials | 14,473.91 | 2. Main raw materials to be used
with general trading . for manufacture with general trading
conditions conditions same as the other buyers.

Toray International | Subsidiary of the . Selling products 181.5 1. Normal business transaction which

Trading (Thailand) | parent company, with general trading million its price has profit close to price the

Co., Ltd. 30% shareholding conditions company gives to the other unrelated
parties.

. Buying raw materials 21.2 2. Main raw materials to be used for
with general trading million manufacture with general trading
conditions conditions same as the other buyers.

Ichimura Sangyo Subsidiary of the . Selling products 1.0 million | 1. Normal business transaction which

Co., Ltd.

parent company,
85% shareholding

with general trading
conditions

its price has profit close to price the
company gives to the other unrelated
parties.
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Related parties

Description of
Relationship

Transaction

Size of
Transaction

Necessity and Reasonability

(Baht)

P.T. Chori Indonesia| The parent company . Selling products 14.1 1. Normal business transaction which
holds indirect share with general trading million its price has profit close to price the
49.60% conditions company gives to the other unrelated

parties.
P.T. Indonesia Subsidiary of the parent . Buying raw materials 101.6 1. Main raw materials to be used for
Toray Synthetics company, 92.37% with general trading million manufacture with general trading
shareholding conditions conditions same as the other buyers.
Thai Chori Co., Ltd. | The parent company . Selling products 7.2 1. Normal business transaction which
holds indirect share with general trading million its price has profit close to price the
49.57% conditions company gives to the other unrelated

parties.

. Buying raw materials 21.8 2. Main raw materials to be used for
with general trading million manufacture with general trading
conditions conditions same as the other buyers.

. Sales commission at 1.4 3. Sales commission of Thai Chori Co.,
the same rate as the million Ltd. is at the same rate as the other
other group companies companies

Toray Industries Subsidiary of the . Selling products 134.6 1. Normal business transaction which
(H.K.) Ltd. parent company, with general trading million its price has profit close to price the
70% shareholding conditions company gives to the other unrelated

parties.
PT. Indonesia Subsidiary of the . Selling products 37,843.30 | 1. Normal business transaction which
Synthetic Textile parent company, with general trading its price has profit close to price the
Mills 100% shareholding conditions company gives to the other unrelated
parties. Moreover, the company is
confident of their on-time payment.

. Buying raw materials 21.2 2. Main raw materials to be used for
with general trading million manufacture with general trading
conditions conditions same as the other buyers.

Toray Fibers Subsidiary of the . Buying raw materials 3.6 1. Main raw materials to be used for
(Nantong) Co., Ltd. | parent company, with general trading million manufacture with general trading

90% shareholding conditions conditions same as the other buyers.
Toray International | Subsidiary of the . Buying raw materials | 22,018.00 | 1. Main raw materials to be used for

(China) Co., Ltd.

parent company,
100% shareholding

with general trading
conditions

manufacture with general trading
conditions same as the other buyers.
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AMUZNSSUNISUSBN
Board of Directors

(1) Us=87UnssuN1suSKH1S
Chairman

(2) Uszsnuusen
President

ANzNSSUNISASIATOU
Audit Committee

whensavdouniglu
Internal Auditor ittee

(3) nssumsthewaniazsuds:nu
ACUNIW

Production and Quality
Assurance Director

(4) wAN.IswUNa:NSSUNMSUNEWaR
Factory Manager and
Production Director

won. thedu

Spinning Dept. Manager
won. wWhgno

Weaving Dept. Manager
won. whgnn

Knitting Dept. Manager
won. Whgdou

Dyeing Dept. Manager
won. WgdAINS
Engineering Dept. Manager
wan. thgssn1s
Administration Dept. Manager
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(5) nssumsthavig
Sales Director

(8) wowsemsupuAMSEheve

Sales Operating Associated
Director

- wan. thevig wne tuus:inA

T/R Domestic Sales Manager
woN. thevig winamuszInA
T/R Export Sales Manager
won. thanisnain winnia:
WIRUILESD

Knitting & Car-seat Marketing
Manager

(6) Wawogmsuhassms Uryg

la=n1siuu

Administration, Accounting
and Financial Associated
Director

Wowoensugssns
Unygnazn1su
Administration, Accounting
and Financial Associated
Director

(9) §IAMsthelys (MalU)
Accounting (General)
Dept. Manager

(10) WIAMsuhalys (Aunu)
Accounting (Cost)
Dept. Manager

(11) wdnmsthamsiiu
Financial Dept. Manager
WIAMSLIEsSNS
General Affairs
Dept. Manager
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The Management Structure

As of 31 March 2019, the Board of Directors was as follows :

1. Mr. Kazuaki Takabayashi
2. Mr. Norikazu Masui
3. Mr. Chiaki Kojima
4. Mr. Atsushi Horiuchi
5. Mr. Pichai Amranan
6. Mr. Ken Nakajima
7. Mr. Tatsuo Amano
8. Mr. Mamoru Minabe
9. Mr. Yanchai Tantiratapong
10. Mr. Panukorn Chantaraprapab
1. Ms. Acharaporn Manasarn
* Mr. Kazuyuki Adachi

assigned to work at Japan.

to work at the other country.

day was June 26, 2018.

Chairman of the Executive Director

Chairman of the Board and Executive Director
Executive Director

Executive Director

Executive Director

Executive Director "

Director

Director

Independent Director and Chairman of Audit committee
Independent Director and Audit committee member
Independent Director and Audit committee member

Executive Director *

Mr. Ken Nakajima, executive director, was appointed on June 26, 2018 in place of Mr. Kazuyuki Adachi who was

Mr. Mamoru Minabe, director, was appointed on April 2, 2018 in place of Mr. Kazunori Hisada who was assigned

Mr. Kazuyuki Adachi, executive director, resigned because he was assigned to work at Japan and his last working

The committee of the company consists of 3 groups as the follows.

1) Executive directors 6 persons

2) Non executive directors 5 persons consists of
2.1) Independent director 3 persons
2.2) Qualified directors 2 persons

3) Audit committee 3 persons
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Executive Directors

Directors who hold management position and engage in the company’s business management comprise of 6 directors

as follows;
1. Mr. Kazuaki Takabayashi
2. Mr. Norikazu Masui
3. Mr. Chiaki Kojima
4. Mr. Atsushi Horiuchi
5. Mr. Pichai Amranan
6. Mr. Ken Nakajima

Signatory Directors

Two from the following six directors are jointly authorized to countersign documents in conjunction with the company seal.

1. Mr. Kazuaki Takabayashi
2. Mr. Norikazu Masui

3. Mr. Chiaki Kojima

4. Mr. Atsushi Horiuchi

5. Mr. Pichai Amranan

6. Mr. Ken Nakajima

Independent directors

The company has 3 independent directors as followers;

1. Mr. Yanchai Tantiratapong
2. Mr. Panukorn Chantaraprapab
3. Ms. Acharaporn  Manasarn

The Audit Committee

The company has 3 audit committee members as followers;

1. Mr. Yanchai Tantiratapong Chairman of Audit Committee
2. Mr. Panukorn Chantaraprapab  Audit Committee Member

3. Ms. Acharaporn  Manasarn Audit Committee Member

Mrs. Sajeerat Metheesuvapap is a secretary of Audit Committee (She is also a head of internal audit from S.J. and
M. International Co., Ltd.)

Mr. Yanchai Tantiratapong, Mr. Panukorn Chantaraprapab and Ms. Acharaporn Manasarn are well qualified and
experienced in accounting and finance. In addition, Ms. Acharaporn Manasarn is well qualified and experienced in

financial auditing.
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Board of Directors

The structure of The Board of Directors

According to the article of association, The Board of Directors comprises of members minimum of five and maximum

of fourteen. The said members shall not be least than half of the Directors and must stay in the Kingdom of Thailand.

Qualifications of directors

(1) Not be a debtor by judgment, a bankrupt, an incompetent person or a quasi- incompetent person.

(2)  Not being blacklisted by the Stock Exchange of Thailand as inappropriate to become an executive

management according to the regulations of the Stock Exchange of Thailand.

(3)  Not being accused or indicted in a criminal case by agencies with legal authority in an offence relating

to unfair securities trading or futures contracts or management fraud or corruption.

(4)  Not be currently subjected to a period under the order of an agency with authorities according to foreign

laws prohibiting one from being company’s executive management.

(5)  Not being sentenced by a final court judgment of guilty as charged under Clause (3) or being fined for

the offence described in Clause (3).
(6)  Must not undertake any business of the same nature as and competing with that of the company.

(7)  Not be a partner in an ordinary partnership or a partner with unlimited liability in a limited partnership or
become a director of a private company or any other company undertaking any business of the same
nature as and competing with that of the company, unless such fact has been notified to the meeting of

shareholders prior to the resolution electing such director.

Appointment of the Chairman and Vice Chairman

The Board of Directors will appoint one of directors to be a Chairman, the other one to be a Vice Chairman and other

positions as the Board consideration.

Duties and responsibilities of Chairman and Vice Chairman

In operating the business, the Chairman, Vice Chairman and Directors shall perform his duties in accordance with the
laws, the Company’s objectives and Articles of Association, as well as resolutions of shareholders meetings. Under
the force of any amendments or changes which the Board of Directors are authorized to proceed occasionally the

Chairman shall be the Company’s operating person.

The Board of Director may be empowered to appoint a committee as it deems appropriate to act as an executive
committee to administrate the business under the care and control of the Chairman and the Board of Directors or under

the care of a director.

(Annual Report 2018 ) Thai Toray Textile Mills Public Company Limited 71




Duties and responsibilities of the Board of Directors

Supervises and operates the company’s business accordance with the law, objective and resolution of

the shareholder meeting for the benefits of company and shareholders.
Regulates the vision and operates company’s business including approves of strategy and policy.
Efficient controls of the operation of policy and business planning.

Assigns the audit committee to review, audit account and check the financial report including internal

control and internal audit.
Oversees and solves problems in business operation.

The Board of Directors requires its directors to have a duty to report on their trading or holding of shares

to the Board of Director meeting.

The Board of Directors requires its directors to have a duty to report on their personal interests to the

Board of Director meeting.

The Board of Directors assigns a director to organize an orientation session for new directors for their

understanding in the company’s business and operations.

Focus on operating the business ethically. Directors, management and employees shall follow the

company’s ethics handbooks which are distributed to everyone.

The role of the Board of Directors

72

The Board of Directors may appoint a number of people as it deems appropriate to perform the roles of
Executive Director. Executive Directors shall manage the company under supervision of the President,

the Vice-President and the Board of Directors and under the supervision of any of the mentioned directors.

Each director has one vote. In the event that equal votes are given between approval and disapproval,

Chairman of the meeting shall have the casting vote on the issue for arbitration.

Any Directors with conflicted interest in any matter being considered shall not have the rights to vote for

that issue.

In the event that two Directors or more call for the Board meeting, the Chairman shall determine the

meeting date within 14 days following the receipt of such meeting request.

Two of the authorized directors may sign on behalf of the Company provided the company seal is affixed
to their signatures. The Board of Directors may authorize other directors to sign for the company for any

business that it deems to fit to such authority.
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Duties and responsibilities of the Executive Directors

1.

Manage and operate the company’s business to be in line with the policies and plans prescribed by the

Board of Directors.

Set out the business strategies, directions, operational guidelines as well as budget of the company to

propose the Board of Directors to consider approving.

Monitor, examine and follow up the implementation of management policies and business plans to ensure

that they are effectively in compliance with the assignment of the Board of Directors.

Have authority to consider approving some cases or operations regarded as regular business of the
company under financial limit or annual budget approved or approved in principle by the Board of
Directors. The Executive Committee shall have authority to approve expenses or procurement or lease
or hire purchase that are relevant to the company’s operation and investment for both core business and

supporting units.

Arrange the Executive Committee as necessary and appropriate. Each director can convene the special
meeting aside from the normal meeting. Nevertheless, the notification of meeting agenda(s) shall be
presented to other directors prior to the meeting as appropriate, allowing other directors to have sufficient

time to consider the said agenda(s).

Independent Directors

The qualifications of independent director of the company are

Hold shares not exceeding 1% of the total shares with voting rights of the company, its parent company,
subsidiaries, associates, major shareholder or controlling parties, including shares held by related persons

of such independent director.

Is not or has never been an executive director, employee, staff, advisor who receives fixed salary, nor
controlling parties of the company, its parent company, subsidiaries, associates, same-level subsidiaries,
major shareholders or controlling parties unless the foregoing status ended at least 2 years prior to the
date of submitting the application to the Securities and Exchange Commission Office. The above
prohibited characters shall not include the case that the independent director who has ever been
a government official or advisor of the government sector that is the major shareholder or controlling party

of the company;

Is not the person who has relationship by means of descent or legal registration under the status of father,
mother, spouse, siblings and children including spouse of daughters and sons of management, major
shareholder, controlling party or the person who is in the process of nomination to be the management

or controlling party of the company or its subsidiary.
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4, Never or used to have business relationship with the company, its parent company, subsidiaries,
associates, major shareholders or controlling parties of the company in respect of holding the power which
may cause the obstacle of the independent decision, including not being or never been the significant
shareholder or controlling parties of any person having business relationship with the applicant, its parent
company, subsidiaries, associates, major shareholders, or controlling parties of the company unless the

foregoing status ended at least 2 years.

5. Never or used to be an auditor of the company its parent company, subsidiaries, associates, major
shareholders, or controlling parties of the company and not the significant shareholder, controlling parties,
or partner of the auditing firm which employs such auditor of the applicant, its parent company,
subsidiaries, associates, major shareholders, or controlling parties of the applicant unless the foregoing

status ended at least 2 years.

6. Never or used to be a professional service provider including legal service or financial advisor with received
service fee more than 2 million Baht per year from the company, its parent company, subsidiaries,
associates, major shareholders, or controlling parties and not the significant shareholder, controlling
parties, or partner of the professional service provider, except for the exempt from the above characters

for at least 2 years.

7. Not a director who is nominated to be the representative of directors of the company major shareholders,

or any other shareholder related to the major shareholders.

8. Do not operate the same business and a significant competitive business with the company or subsidiaries
or not a significant partner in partnership or an executive director, employee, staff, advisor who receives
fixed salary or holds shares more than 1% of the total shares with voting right of other company which

operates same business and be a significant competitor with the company or subsidiaries.
9. No other characters preventing the independent opinion regarding the business operation of the company.
Audit Committee

Objectives

The Audit Committee is established to assist Board of Directors in overseeing complete business practices following

responsibilities prescribed in Audit Committee regulations.

Audit Committee Composition

Members of Audit Committee is nominated by Board of Directors and selected from existing Board members. In
addition, Audit Committee composition is required to have three company’s independent directors (“Audit Committee”)

in minimum, one of them shall act in his/her capacity as Chairman of Audit Committee.

Members of Audit Committee are required to be equipped with qualifications promulgated by Stock Exchange Commission
and a minimum of one of the three members shall be competent on accounting and finance. Each Audit Committee member
is subject to three-year tenure. Any Audit Committee member whose membership expires by statutory requirement may
be re-elected for another office term. In the event that any Audit Committee member desires to resign before statutory
expiration of office term, a notification shall be submitted in advance to the Company for a minimum of three months prior
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actual resignation. Audit Committee members shall meet four times, or more, on an annual basis, as Chairman
of Audit Committee deems appropriate. Complete quorum in any Audit Committee meeting shall require a minimum
attendance of half of the total number of audit committee members. The Audit Committee may seek professional advice
from independent advisor as deemed appropriate and on the Company’s expenses.

In addition, the Audit Committee, as it determines necessary, is authorized to retrieve data, or have access thereto,
or request attendance of any Company’s personnel or outsiders in any meeting, provided that they are connected

persons or are in connection with any agenda in consideration.

Authority and Responsibility of Audit Committee

The Audit Committee has authority and responsibility as set forth below:
1. To review the Company'’s financial reporting process to ensure that it is accurate and adequate.

2. Toreview the Company’s internal control system and internal audit system to ensure that they are suitable
and efficient, to determine an internal audit unit’s independence, as well as to approve the appointment,
transfer and dismissal of the chief of an internal audit unit or other unit in charge of an internal audit.

3. To review the Company’s compliance with the law on securities and exchange, the Exchange’s

regulations, and the laws relating to the Company’s business.

4, To consider, select and nominate an independent person to be the Company’s auditor, and to propose
such person’s remuneration, as well as to attend a non-management meeting with an auditor at least

once a year.

5. To review the Connected Transactions, or the transactions that may lead to conflicts of interests, to ensure
that they are in compliance with the laws and the Exchange’s regulations, and are reasonable and for
the highest benefit of the Company.

6. To prepare, and to disclose in the Company’s annual report, an audit committee’s report which must
be signed by the audit committee’s chairman and consist of at least the following information:

a. An opinion on the accuracy, completeness and creditability of the Company’s financial report
b. An opinion on the adequacy of the Company’s internal control system
C. An opinion on the compliance with the law on securities and exchange, the Exchange’s regulations,

or the laws relating to the Company’s business

d. An opinion on the suitability of an auditor
e. An opinion on the transactions that may lead to conflicts of interests
f. The number of the audit committee meetings, and the attendance of such meetings by each

committee member

g. An opinion or overview comment received by the audit committee from its performance of duties
in accordance with the charter

h. Other transactions which, according to the audit committee’s opinion, should be known to the
shareholders and general investors, subject to the scope of duties and responsibilities assigned

by the Company’s board of directors
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7. To perform any other act as assigned by the Company’s board of directors, with the approval of the audit

committee.

In its performance of duties under the first paragraph, the audit committee must be directly responsible
to the Company’s board of directors, while the Company’s board of directors shall remain responsible

to third parties for the operations of the Company.

In the case that the audit committee’s duties are changed, the Company shall report on a resolution to
change its duties, and shall prepare a list and scope of work of the audit committee according to such
change in the form as prescribed by the Exchange. Such list and scope of work must be submitted to the
Exchange within 3 (three) business days from the date on which the change is made in accordance with

the procedures under the Exchange’s regulations relating to reporting via an electronic media.

8. In its performance of duties, if it is found or suspected that there is a transaction or any of the following
acts which may materially affect the Company’s financial condition and operating results, the audit
committee shall report it to the board of directors for rectification within the period of time that the audit

committee thinks fit :
(1) A transaction which causes a conflict of interest
(2)  Any fraud, irregularity, or material defect in an internal control system

(3)  Aninfringement of the law on securities and exchange, the Exchange’s regulations or any law

relating to the Company’s business

If the Company’s board of directors or management fails to make a rectification within the period of time under the first
paragraph, any audit committee member may report on the transaction or act under the first paragraph to the Office

of the Securities and Exchange Commission or the Exchange.

(The charter of Audit committee was revised to comply with the notification of the stock exchange of Thailand regarding
Qualifications and Scope of Work of the Audit Committee, 2008. The board of director meeting passed a resolution

approving the new charter on 25" December 2013)

The nomination of the company's director

The Nominating Committee, which is to be responsible for the nomination of new directors for the Board’s approval
has not yet been established. However, the board of directors of the Company shall efficiently and be responsible for
nominating the qualified person to be directors. In case of independent directors, the board of directors will consider

the number and qualification of independent director compliance with the regulation of the Stock Exchange of Thailand.

To propose with the shareholder meeting, the principle of one-share one-vote is applied to each shareholder. The
director to be appointed shall be received not less than one half of number of shares held by shareholders present
and qualified to vote. At the Annual General Meeting of Shareholders, one-third of the board members shall retire and

can be re-elected.
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Furthermore, according to the Articles of Association no. 18, in the event that a position of director becomes

vacant for any reason other than the end of his office term, the board of directors on the next board meeting shall

appoint a qualified person not having unacceptable qualifications under Section 68 of the Public Limited Company Act

B.E. 2535, to be a substitute director in the following meeting. If such office term remaining is less than two months,

the substitute director shall hold office only for the remainder of the term of office of the director whom he substitutes.

Attendance of the board of directors

In 2018, The Board of Directors meetings and The Audit Committee Meetings were held with the advance

notification. Directors who had some urgent business issues and could not attend the meeting would give their

absence notice to the secretary. And then Chairman of the meeting would inform the meeting of their absence before

the meeting began. Moreover, all meetings were held with sufficient quorum as follows.

The Board of The Audit
No Name of Director Position Director Meeting C,?Ar;];r;il;tgee
6timesintotal | 4 times in total
1 Mr.Kazuaki Takabayashi” Chairman of the Executive Director 2 -
2 Mr. Norikazu Masui Chairman of the Board and 6 -
Executive Director
3 Mr. Chiaki Kojima Executive Director 6 -
4 Mr. Atsushi Horiuchi Executive Director 6 -
5 Mr.Pichai Amranan Executive Director 5 -
6 Mr. Ken Nakajima” Executive Director 5 -
7 | Mr.Tatsuo Amano " Director 0 -
8 | Mr. Mamoru Minabe® Director 5 -
9 Mr.Yanchai Tantiratapong Independent Director Chairman 6 4
of Audit Committee
10 Mr. Panukorn Chantaraprapab Independent Director 4 3
Audit Committee Member
" Ms. Acharaporn  Manasarn Independent Director 4 3
Audit Committee Member
Note :

Absent due to having other business and oversea business trip

Absent due to other urgent business

He did not attend all of the meeting because he had just been appointed in place of Mr. Kasuyuki Adachi on June 26, 2018.

Absent due to other important business and his main work place was in Japan.

Absent due to oversea business trip

Absent due to having other business and oversea business trip

Absent due to having other business
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The Internal Management Organization

ALU=NSSUNISUSEN
Board of Directors

AN=NSSUNISASIVEOU
Audit Committee

wrgnsavdauniglu

(1) Us=s7unssunIsusHns Internal Auditor ittee

Chairman

(2) Us=squusen
President

(6) Worusgmsthessnis Uryd
llazn1siuu
Administration, Accounting
and Financial Associated
Director

(3) nssumisthgwaniazsuds:nu
HENAL) (5) nssumsgvg
Production and Quality
Assurance Director

(4) wan.Iswunaznssunsthewan
Factory Manager and
Production Director

Sales Director

(8) WorusgmsupuANstevig
Sales Operating Associated
Director

gousemstegssms
Unygia=n1sNu
Administration, Accounting
and Financial Associated
Director

wan. thedu - w9n. thevie thne TudszinA (9) GdAnsuhednyg (M)

Spinning Dept. Manager
won. Whena

Weaving Dept. Manager
won. Whenn

Knitting Dept. Manager
won. Whedou

Dyeing Dept. Manager
woN. WgdAINIS

Engineering Dept. Manager

wan. thassns

Administration Dept. Manager
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T/R Domestic Sales Manager
wIN. WIev1g WinafwuszINA
T/R Export Sales Manager
wIN. Wremsmnatn winnia:
WIKDILIESD

Knitting & Car-seat Marketing
Manager

Accounting (General)
Dept. Manager

(10) Wdnnsuhatnys (siunu)
Accounting (Cost)
Dept. Manager

(11) wAmswhamsiu
Financial Dept. Manager
winmsuhgssns
General Affairs
Dept. Manager
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As at 31 March 2019, the management ' as the definition of Securities and Exchange Commission is as follows :

Name

Position

(1) Mr. Kazuaki Takabayashi

Chairman of executive director *

(2) Mr. Norikazu Masui

President

(3) Mr. Atsushi Horiuchi Quality Assurance Director

(4) Mr. Pichai Amranun Factory Manager and Production Director

(5) Mr. Chiaki Kojima Sales Director

(6) Mr. Ken Nakajima Director of Accounting, Financial and Administration

(7) Mr. Takashi Yanagihara Associated Director of Accounting, Financial and Administration
(8) Mr. Arcom Skuntantimeta Associated Director of Sales

(8) (11) Ms. Wantana Mangkhalasawat

Accounting Department Manager  (General and Finance)

(10) Ms. Sugridta Naruenorakulsopit

Accounting Department Manager (Cost)

means directors, managers or someone who holds the first four positions lower than the managers (holding the

highest position of the company), someone who holds the position equivalent to the management in accounting or

financial field whose position is department manager or equivalent onwards.

Note :
*1
2
Mr. Ken Nakajima to be an executive director.
Company Secretary

In June 2018, the company appointed Mr. Kazuaki Takabayashi to be the chairman of executive director and

The Board of Director meeting passed a resolution of appointing Ms. Jarassang Piromyotee as a Company Secretary

on November 15, 2010 to carry out the duties and responsibilities according to Section 89/15 and 89/16 of Securities

and Exchange Act No. 4 B.E. 2551 (2008) effective from August 31, 2008. The company secretary shall perform duties

with care and responsibilities and in good faith as well as in compliance with all applicable laws, the objectives, the

Articles of Association of the company, and the resolutions of the Board of Director and the shareholders’ meetings.

Components and qualifications

1. The secretary should have at least basic knowledge about laws and regulations of the supervisory bodies

about the listed company law, and the securities and exchange laws.

2. The secretary should have thorough knowledge and understanding in the principles of the good corporate

governance and the best practices in the corporate governance issues.

3. The secretary should have knowledge in the company’s business and ability in good communications.
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Role and responsibilities of the Company Secretary

80

1.

To prepare and gather important documents as follows :
(A)  Directors registration

(B)  Invitation letters of the Company’s Board of Directors, Minutes of Board of Director’s meeting and

the company’s annual reports.
(®) Invitation letters of the shareholders’ meeting and minutes of the shareholders’ meeting.

To prepare and collect reports on financial interests as reported by the Company’s Board of Directors

and Executive Directors.
To carry out other activities as stated by the Capital Market Supervisory Board.

To provide preliminary advice and recommendations pertaining to legal, regulatory, and governance
issues and practices related to the Board of Directors and monitor to ensure the compliance with the
said rules and regulations on the accurate and regular basis as well as report changes which are deemed

significant to the directors.

To prepare important reports/information and/or summarize the resolutions of the meeting of the Company’s

Board of Directors to report to the Stock Exchange of Thailand both in Thai and English version.

To inform the resolutions and policies of the Company’s Board of Directors and shareholders to related

executive directors and closely monitor the implementations according the said resolutions and policies.

To contact and cooperate with supervisory agencies such as the Stock Exchange of Thailand, the

Securities and Exchange Commission Office and the Commerce Ministry.

To contact and communicate with the shareholders and take care of the shareholders deemed as

appropriate about the rights of the shareholders and the Company’s information.

To ensure the Company and the Board of Directors complies with the laws and regulations of the Securities

and Exchange Commission, the Stock Exchange of Thailand and relevant laws.

To manage the secretary office to serve as the center for corporate records such as the juristic person

register, the memorandum and articles of associations, business licenses.

To take care of the Board of Directors’ activities.
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The remuneration of directors and executives
(1) Money remuneration

In 2018, the remuneration (as meeting allowances) paid to the 3 directors, who hold the position of Audit Committee

members as follows.

1. Mr.Yanchai Tantiratapong 136,503 Baht
2. Mr.Panukorn Chantaraprapab 136,503 Baht
3. Ms. Acharaporn Manasarn 136,503 Baht

The company did not have any remuneration payment to other 8 directors.

Total income paid to 13 executives (Chairman, Executive Directors, Associated Directors and Department Manager)

amounted to 45.9 million Baht.

(2)  Other benefit of Directors and Executives :

- Golf course membership fee in 2018 : 832,463 Baht
- Provident fund: the company contribution average was 7% of salary in 2018. The company paid for the

provident fund contribution for Executive Directors: 9 persons, amount 771,900 Baht.

The remuneration of auditors
(1) Audit fee

The company paid for the audit fee to KPMG Phoomchai Audit Ltd. as the following.

Year 2016 (April 2016 - March 2017) Baht 1,515,000.00

Year 2017 (April 2017 - March 2018) Baht 1,565,000.00

Year 2018 (April 2018 - March 2019) Baht 1,643,000.00

The auditor was Mr. Sakda Kaothanthong, our appointed auditor since 2015 (January to March).
(2)  Non-Audit Fee

The non-audit fee paid to KPMG Phoomchai Tax Ltd. was legal consulting fee and other service charge as the following.

Year 2016 (April 2016 - March 2017) Baht 110,000.00

Year 2017 (April 2017 - March 2018) Baht 55,000.00

Year 2018 (April 2017 - March 2018) = Baht 124,932.13

Furthermore, the company has no pending fee which the company will have to pay in the future because the service

has not finished.
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The using of internal information

The company has policy to prevent the using of internal information. It is prohibited to use internal information
for one’s own benefit and to disclose any important information to the outsider such as operation process, future plan
and internal information related to business or stakeholder or financial statements or other inside information which
may influence the share price. Moreover, the directors and executives must not trade the company’s shares one month
before the company announces its financial statements to public. In 2018, from April 2018 to March 2019, the directors

and executives have complied with this policy strictly and there was no violation of using internal information.

The company issued the policy named “Corporate ethics and Legal compliance” to be use as a practical

guideline for the internal information.

Executive directors are responsible to report his securities holding, spouse and minor child (form 59-1), certified

personal data (form 24-2) and form 35-E1 to SEC. which will encourage the use of internal information.

Furthermore, in the board of director meeting, any agendas related to the benefits of shareholder must not be

disclosed to executives and employees.

Penalty

Violator would be subject to disciplinary punishment by verbal warning, written warning, suspension and dismissal.
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The Internal Control

The board of directors meetingno.1/2019 held on 17 May 2019 which the audit committee attended the meeting.
The board of directors considered, assessed the internal control of company in 2018 and commented that the internal
control of the company was sufficient and appropriate with the business operations and no significant issues or irregularities.
Moreover, after assessing the condition of internal control, the company had set the ethical practice guidelines for working,
financial statements and operating of management. The company also assessed the risks which may occur and prepare
the ways to control them clearly and had the effectively thorough communication to ensure that the company will be

able to achieve the goals.

The internal auditor, who was in an independent unit directly reporting to the audit committee, had duty to monitor
if the business operations followed the company’s policies, principles and internal control measures. Additionally,
the internal auditor gave advice regarding the internal control system so that the operating of all sections would be
able to comply with the company’s goals. Furthermore, the internal auditor had arranged an annual internal audit plan
according to the direction of the company’s business operations and significant risks which might occur. Then the
internal auditor would report the internal audit results to the audit committee for their consideration to propose the
internal audit results to the board of directors every quarter. Moreover, the internal auditor would follow up and ensure
that there were correction and improvement in accordance with the recommendations. In addition, the operating of

the internal auditor was unlimited to express opinion and no conflict between any sections and the internal auditor.
Head of Internal Audit

The Audit Committee meeting no.4/2014 held on November 12, 2014 considered and agreed the appointment
of S. J. & M. International Co., Ltd. as the company’s Outsourced Internal Auditor. And S. J. & M. International Co., Ltd.
assigned Ms. Sajeerat Metheesuvapap, Managing Director of the firm to take charge the Internal Auditor’s responsibilities

plus action as the Secretary of Audit Committee.

The Audit Committee accepted that S. J. & M. International Co., Ltd working by Ms. Sajeerat Metheesuvapap

is qualified, experienced, trained and independent. Therefore, they are suitable and qualified for this position.

However, considering, approving, appointing, removing and relocating the Outsourced Internal Auditor will be

approved or agreed by the Audit Committee beforehand.
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Major Shareholders

Aiedumelneg 10 Mewsn s ulasyanalouiloiun 8 unsan 2562 el

The first 10 Major Shareholders as at closing date on January 8, 2019

AU Po-dna U %

No. Name Number of Shares

1 V36N InisBuasmsd dod 2,087,500 34.7910
Toray Industries, Inc.

2 uiun Taledn gl Aeueisiu 812,500 13.5420
Toyota Tsusho Corporation

3 vsum spniad (ne) $18m (o) 313,000 5.2170
Luckytex (Thailand) Public Co., Ltd.

4 FHIANT NI AR (UIY) 306,850 5.1140
Bangkok Bank Public Co., Ltd.

5 U3 Loadndd wuaiun wedia 910 200,000 3.3330
SMBC Management Service Co., Ltd.

6 weey lenaniy 199,100 3.3180
Mr. Charn Sophonpanich

7 wiedny Tanmunde 123,600 2.0600
Mr. Choedchu Sophonpanich

8 WU FAIWNY 106,500 1.7750
Mr. Mana Sripitak

9 5a. And yylwseAnd 102,000 1.7000
2,Lt. Kitti Boonphoapichart

10 viem Tale i (Inewaud) $1n 100,000 1.6670

Toyota Tsusho (Thailand) Co., Ltd.
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Remark :

v

11t2561 (1 wweu2561-31 A 2562)Mﬁmimﬁ'auuﬂmmsﬁamaaﬁuﬁﬁmaammmim:éﬁmﬂm q VigHu

fadumsierumumaoisiuiudeyaanfuimusmeiedieViu (Record Date) Aoufiius:madmiiyifeviuuos
VSN ASoTl 1/2562 1fleuit 31 unsAn w.A. 2562 asflufinuuiensnieuisnisuusenaaniad (Ing)
1R () ndsn iy Uivnlnsdudanid 8od ldsudevunndieviundndunsmunisnudisusmeoiu
uazsuderurionuai Ui safdiad (Ine) S1da (o) feluuienlnelnadindlnddiaad Sria ()
iioudnlaseaiumsfievusniouivnilazaiudiu doduilaguu uiunlnisdudansd Sod ddadumsionulu
Usem Inelniaiindlnddaad 910 (umou) widu 47.56% (Sansdwmsieiuluuism nelnswindlnddand

1im (Lnru ) lnenssuaziien1i NVDR)

Fuii 31 wowanan 2562 uiummuamedorfeviu (Record Date) ilaAnBiinUszusiaydfeviulsd1t 2562
uaziiamUszguiReviusan dotiu uviene a:ideyadadiumsfioureeifevuionuaiitaiau uiilleonnuiing
Limwnsnaruidoyadondnlunsnudszdl 2561 atudldiu doduuent szuanedadmifosunelng
o Juit 31 wommaw 2562 Lluuuuuanenensdoyauszail 2561 dmsusouszaznatinTroud 1 iwweu 2561
fig 31 AN 2562 (LUU 56-1)

In 2018 (1 April 2018 - 31 March 2019), there are no changes of shares holding of directors or excutives.

The above shareholding ratio is refered from the record date before the Shareholder Extraordinary General
Meeting no.1/2019 on 31 Januray 2019 has a resolution of amalgation between Thai Toray Textile Mills Public
Co., Ltd. and Luckytex (Thailand) Public Co., Ltd. After that, Toray Industries, Inc.bought the shares from the
dissenting shareholders who offered to sell their shares nad bought the whole shares which Luckytex (Thailand)
Public Co., Ltd. was holding in Thai Toray Textile Mills Public Co., Ltd. for solvignthe cross-shareholding between
the amalgamated companies. Inthe present, Toray Industries, Inc. is holding shares in Thai Toray Textile Mills
Public Co., Ltd. 47.56% (Percentage of shareholding through direct shareholding and NVDR-holding)

31May 2019 s arecord date for Shareholders General Annual Meeting 2019 and Joint Meeting participation right.
The company will have a clear shareholding ratio of all shareholders. But the company cannot announce the
mentioned ratio in this Annual Report 2018 in time so the company will show the major shareholders ratio as at
31 May 2019 in the form of 56-1 (1 April 2018 - 31 March 2019.).
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Dividend Policy
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The company will propose the appropriate dividend to members. The dividend will be paid out for 2 times.
The first time will be paid as the interim dividend. The second time will be paid after the year end and the annual

general meeting of shareholders is over.
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Audit Committee Report

The Audit Committee of Thai Toray Textile Mills Public Company Limited, comprising of 3 independent directors
with the qualifications of good knowledge, expertise and experience in Accountancy, Finance, Economics, Law,
and Management plus knowledge of Textile Business, there are Mr. Yanchai Tantiratapong -Chairman of Audit
Committee, Mr. Panukorn Chantaraprapab and Ms. Acharaporn Manasarn as Audit Committee Members. The

Audit Committee is neither the executive nor employees of the Company.

The Audit Committee has performed their duties according to the scope of responsibility as stipulated by Audit
Committee Charter and assigned by the Company’s Board of Directors. These duties are reviewing the accuracy
and sufficiency of disclosures of the Company’s financial statements, ensuring that internal control be sufficient,
superintending the internal auditors to review risk management efficiency, having good business policies with
best performance, protecting company’s assets, no conflict of interest, operations be efficient and appropriate in
line with the relevant laws and regulations, and recommending the appointment of external auditor who is able

and independent with reasonable remuneration.

In 2018, the Audit Committee held four meetings plus six Board Meetings in quarterly, yearly and on special
occasion for consideration of the operation results and take resolution for operation problems. There are totally

ten meetings held in the year.

The performance of Audit Committee can be summarized as follows:

1. Reviews of Financial Statements

Audit Committee has co-reviewed the current quarterly and year-end financial statements with the Management
and has held four meetings with external auditors for discussion of audit plan and year-end auditing result for
making sure that the financial statements were made up accurately and properly in line with Thai Financial
Report Standard (TFRS) with sufficient and reliable disclosure

2. Reviews of Internal Control

Audit Committee has reviewed the measurement of sufficiency and propriety of internal control, by discussion
with Management plus reviewing the internal audit and external audit reports and found that both audit reports
reveal the fact of non-existence of material errors in 2017.

3. Superintendent of Internal Audit Function

Audit Committee has approved the scope of auditing and internal audit plans as proposed and has considered
the quarterly internal auditors’ reports which is duly submitted with problem remediable recommendation.

4. Reviews of relevant L aws and Regulation

Audit Committee has reviewed all the performance methods handled by each department and found that all the

performance worked in line with the relevant laws and regulation as confirmed by the Management.

90  Thai Toray Textile Mills Public Company Limited ( Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



5. Reviews of Related Company Transactions and Conflict of Interest

Audit Committee has reviewed the revealed information of related company transactions and found that all
related company transactions are handled correctly in line with business practices and relevant laws and
regulations of the Thai SEC.

6. Reviews of Risk Management System

Audit Committee has reviewed the risk management system through business policy and risk management
strategic approach together with risk protection safeguard in line with risk assessment approach against the
Core Business Processes such as production department, purchasing department, marketing department and
delivery management department, couple with Resource Management Processes such as finance department,
personnel department, technology information department and environment department of which found that they
were properly handled.

7. Self Assessment of Audit Committee as a whole

Audit Committee has prepared self assessment of their performance as the corporate governance code of The
Stock Exchange of Thailand and the chapter for ensuring that the committee fully performed their duties and
responsibilities.

8. External Auditor Appointment

Audit Committee has considered the external auditors’ performance (KPMG Phoomchai Audit Ltd.) including
independent, expertise in work, and proper experience in business line. After comparing with the others, Audit
Committee found that their audit performance is uprightly good. Therefore we propose KPMG Phoomchai Audit
Ltd. to be the Company’s external auditors for one more year together with reasonable remuneration in 2019 to

the Board of Directors for further approval by the Ordinary General Shareholders Meeting.

The Audit Committee has discussed and exchanged opinion with the external and internal auditors for their audit
plans and audit year-end results, and reports the Company’s business operation status as assessed to the
Board of Directors. The Audit Committee believes that the internal control system is sufficient, the business
operation complies with the relevant laws and regulations, the operations are transparent, and overall financial
reports are accurate and properly disclosed. The performance of business monitoring by the Audit Committee

has been done independently, honestly, prudently and systematically.

Yordan Y .

(Yanchai Tantiratapong)

Chairman of the Audit Committee
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Applied Color Management Settings:
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Profile: eciRGB.icc
Rendering Intent: Perceptual
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Rendering Intent: Perceptual
Black Point Compensation: no
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Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
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Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
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Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
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Convert "All" to K: no
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Independent Auditor’s Report
To the Shareholders of Thai Toray Textile Mills Public Company Limited

Opinion

I'have audited the financial statements of Thai Toray Textile Mills Public Company Limited (the “Company™),
which comprise the statements of financial position as at 31 March 2019, the statements of comprehensive
income, changes in equity and cash flows for the year then ended, and notes, comprising a summary of
significant accounting policies and other explanatory information.

In my opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Company, as at 31 March 2019 and its financial performance and cash flows for the year then
ended in accordance with Thai Financial Reporting Standards (TFRSs).

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing (TSAs). My responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of my report. I am independent of the Company in accordance with the Code of Ethics for Professional
Accountants issued by the Federation of Accounting Professions that are relevant to my audit of the financial
statements, and I have fulfilled my other ethical responsibilities in accordance with these requirements.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters
Key audit matters are those matters that, in my professional judgment, were of most significance in my audit
of the financial statements of the current period. These matters were addressed in the context of my audit of

the financial statements as a whole, and in forming my opinion thereon, and I do not provide a separate opinion
on these matters.
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Valuation of inventories
Refer to Note 4(f) and 9 .
The key audit matter How the matter was addressed in the audit
The Company operates in highly competitive | The audit procedures in this area included the
market, which makes selling price fluctuates as a | following:

result of market price. As inventory is required to
be carried at the lower of its cost and net realisable
value, the Company considering slow-moving as
well as decline in value of inventories including
consider of the market price. The measurement of
inventory involve management’s judgment and
inventories are significant, this is the area that my
audit is concentrated on.

e Understanding the process of and controls over the
Company’s valuation of inventories, pricing policy
and by performing tests of design and
implementation of the control.

e Evaluated the aging analysis of the inventory
against supporting documentation on a sample
basis.

e Evaluated the methodology used for calculating
the estimated decline in value for slow-moving
goods by challenging the assumptions used and
comparing those with historical data.

e Testing net realisable value with sales document
and associated selling expenses on a test basis.

e Considered the adequacy of the disclosures in
accordance with Thai Financial Reporting
Standards.

Emphasis of Matter

I draw attention to Note 2 of the financial statements for the Amalgamation. At the Extraordinary General
Meeting of the Shareholders of the Company held on 31 January 2019, the shareholders has special resolutions
approved the Amalgamation between the Company and Luckytex (Thailand) Public Company Limited and
forms a new company (the “New Company™) whose shares are to be listed on the Stock Exchange of Thailand
(the “SET”). The completion of the Amalgamation is subject to the satisfaction of fulfillment of the conditions
necessary for or relating to the Amalgamation. The Company is in process of preparing documents for
requiring to approve the New Company’s shares as listed stocks by SET. My opinion is not modified in respect
of this matter.

Other Information
Management is responsible for the other information. The other information comprises the information
included in the annual report, but does not include the financial statements and my auditor’s report thereon.

The annual report is expected to be made available to me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and I will not express any form
of assurance conclusion thereon.
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In connection with my audit of the financial statements, my responsibility is to read the other information
identified above when it becomes available and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit, or otherwise
appears to be materially misstated.

When I read the annual report, if I conclude that there is a material misstatement therein, I am required to
communicate the matter to those charged with governance and request that the correction be made.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with TFRSs, and for such internal control as management determines is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Company or to cease operations,
or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.
Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with TSAs will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with TSAs, I exercise professional judgment and maintain professional
skepticism throughout the audit. I also:

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Company’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the Company’s ability to continue as a going concern. If I conclude that a
material uncertainty exists, I am required to draw attention in my auditor’s report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my opinion. My conclusions
are based on the audit evidence obtained up to the date of my auditor’s report. However, future events or
conditions may cause the Company to cease to continue as a going concern.
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e Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

I communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that
I identify during my audit.

I also provide those charged with governance with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that
may reasonably be thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, I determine those matters that were of
most significance in the audit of the financial statements of the current period and are therefore the key audit
matters. I describe these matters in my auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, I determine that a matter should not be
communicated in my report because the adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

(Sakda Kaothanthong)
Certified Public Accountant
Registration No. 4628

KPMG Phoomchai Audit Ltd.
Bangkok
15 May 2019
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5, 14

5,15

16
13

17

18

18
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31 JuAy
2562 2561
(um)

72,405,498 117,018,683
24,533,798 25,887,564
24,374,339 25,927,428
4,004,226 4,038,982
3,056,538 2,675,401
128,374,399 175,548,058
27,596,531 26,306,590
6,770,513 7,091,160
34,367,044 33,397,750
162,741,443 208,945,808
60,000,000 60,000,000
60,000,000 60,000,000
21,000,000 21,000,000
614,000,000 614,000,000
840,926,171 798,109,911
348,000 320,000
1,536,274,171 1,493,429,911
1,699,015,614 1,702,375,719
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Statement of financial position

Assets

Current assets

Cash and cash equivalents
Trade accounts receivable
Other receivables
Inventories

Total current assets

Non-current assets
Available-for-sale invesment
Long-term investments
Property, plant and equipment
Intangible assets

Leasehold right

Other non-current assets

Total non-current assets

Total assets

Note

5,7
58

10
5,10
5 11

12

31 March
2019 2018
(in Baht)
529,598,866 416,460,291
232,178,748 251,971,226
23,560,168 26,612,177
181,120,861 204,285,510
966,458,643 899,329,204
690,000 655,000
10,638,872 10,638,872
655,694,983 719,775,724
59,506,746 62,954,367
3,341,979 4,128,327
2,684,391 4,894,225
732,556,971 803,046,515
1,699,015,614 1,702,375,719

The accompanying notes are an integral part of these financial statements.
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Statement of financial position

31 March
Liabilities and equity Note 2019 2018
(in Baht)

Current liabilities
Trade accounts payable 5, 14 72,405,498 117,018,683
Other payables 5,15 24,533,798 25,887,564
Accrued operating expenses 24,374,339 25,927,428
Income tax payable 4,004,226 4,038,982
Other current liabilities 3,056,538 2,675,401
Total current liabilities 128,374,399 175,548,058
Non-current liabilities
Non-current provision for employee benefits 16 27,596,531 26,306,590
Deferred tax liabilities 13 6,770,513 7,091,160
Total non-current liabilities 34,367,044 33,397,750
Total liabilities 162,741,443 208,945,808
Equity
Share capital: 17

Authorised share capital 60,000,000 60,000,000

Issued and paid-up share capital 60,000,000 60,000,000
Retained earnings:

Appropriated:

Legal reserve 18 21,000,000 21,000,000
General reserve 18 614,000,000 614,000,000

Unappropriated 840,926,171 798,109,911
Other components of equity

Gain on remeasuring available-for-sale investment 18 348,000 320,000
Total equity 1,536,274,171 1,493,429,911
Total liabilities and equity 1,699,015,614 1,702,375,719

The accompanying notes are an integral part of these financial statements.
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Statement of comprehensive income

For the year ended
31 March
Note 2019 2018
(in Baht)

Revenue 19
Revenue from sale of goods 5 1,318,719,020 1,179,610,453
Net foreign exchange gain 5,379,871 1,498,952
Other income b) 17,822,359 21,204,763
Total revenue 1,341,921,250 1,202,314,168
Expenses 19
Cost of sale of goods 5,9 1,122,169,109 1,054,380,130
Distribution costs 5, 20 56,342,955 60,086,814
Administrative expenses 5, 21 83,175,581 61,915,754
Finance costs 173,688 199,611
Total expenses 23 1,261,861,333 1,176,582,309
Profit before income tax expense 80,059,917 25,731,859
Tax expense 24 16,244,707 5,279,849
Profit for the year 63,815,210 20,452,010
Other comprehensive income
Item that will be reclassified subsequently

to profit or loss
Net change in fair value of available-for-sale

investments, net of tax 28,000 44,000
Item that will not be reclassified to profit or loss
Gain on remeasurements of defined benefit plan, net of tax - 5,103,724
Other comprehensive income for the year, net of tax 28,000 5,147,724
Total comprehensive income for the year 63,843,210 25,599,734
Basic earnings per share 25 10.64 3.41

The accompanying notes are an integral part of these financial statements.
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(72,671) (24,552)
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2,963,258 4,398,531
(894,583) (936,341)
(1,791,878) (1,384,489)
200,022,039 147,190,448
19,977,338 (82,944,079)
2,385,458 (7,886,509)
28,123,569 (9,329,316)
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211,082 1,439,561‘
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Statement of cash flows

For the year ended
31 March
2019 2018
(in Baht)

Cash flows from operating activities
Profit before income tax expense for the year 80,059,917 25,731,859
Adjustments to reconcile profit to cash receipts (payments)
Finance costs 173,688 199,611
Depreciation and amortisation 121,590,366 115,899,854
Unrealised gain on exchange rate (72,671) (24,552)
(Reversal of) losses on inventories devaluation (4,958,920) 1,910,420
Loss on disposal of property, plant and equipment 2,952,862 1,295,555
Loss on impairment loss of golf membership right - 100,000
Provision for employee benefits 2,963,258 4,398,531
Dividend income (894,583) (936,341)
Interest income (1,791,878) (1,384,489)

200,022,039 147,190,448
Changes in operating assets and liabilities
Trade accounts receivable 19,977,338 (82,944,079)
Other receivables 2,385,458 (7,886,509)
Inventories 28,123,569 (9,329,316)
Other non-current assets 2,209,834 (2,705,653)
Trade accounts payable (44,688,816) 50,788,176
Other payables 211,082 1,439,561
Accrued operating expenses (1,553,089) 3,912,414
Other current liabilities 381,137 185,445
Net cash generated from operating 207,068,552 100,650,487
Employee benefits paid (1,673,317) (5,750,718)
Taxes paid (16,607,110) (716,448)
Taxes received 775,368 -
Net cash from operating activities 189,563,493 94,183,321

The accompanying notes are an integral part of these financial statements.
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Statement of cash flows

Cash flows from investing activities

Proceeds from sale of property, plant and equipment
Acquisition of property, plant and equipment
Acquisition of intangible assets

Dividend received

Interest received

Net cash used in investing activities

Cash flows from financing activities
Dividends paid to owners of the Company
Interest paid

Net cash used in financing activities

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of year
Cash and cash equivalents at ending of year

Supplemental disclosure of cash flows information:

Property, plant and equipment purchased during
the year are detailed as follows:

Increase in property, plant and equipment
during the year

Decrease in advance for machinery purchased

Change in payables on purchase of property,
plant and equipment '

Purchase of property, plant and equipment
paid by cash

The accompanying notes are an integral part of these financial statements.
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For the year ended
31 March
2019 2018
(in Baht)

1,070,669 983,761
(55,933,061) (42,699,500)
(2,941,000) (16,608,500)

894,583 936,341

1,656,529 1,359,487
(55,252,280) (56,028,411)
(20,998,950) (11,999,400)
(173,688) (199,611)
(21,172,638) (12,199,011)

113,138,575 25,955,899

416,460,291 390,504,392

529,598,866 416,460,291

54,358,187 45,742,166
- (2,805,461)
1,574,874 (237,205)

55,933,061 42,699,500
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Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
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You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

=Xh.
=1

anNINII

Toray Monofilament Ltd.

a = 4 o ay
PTEN TNt BUADTIUFULUA INTARY

[y

@szinalng) $18a
uSEm Inisdudansd Wsemelny)
10A
P.T. Indonesia Synthetic Textile Mills
P.T. Indonesia Toray Synthetics
Toray Fibers (Nantong) Co., Ltd.
Ichimura Sangyo Co., Ltd.
U5 Ino Tnis Fumdnd $1da
Toray Industries (H.K.) Ltd.
P.T. Toray International Indonesia
Chori Co., Ltd.
Toray International Europe GMBH
Toray (Guaﬁgzhou) Trading Co., Ltd.

Chori Middle East FZE.

P.T. Chori Indonesia

132 Thai Toray Textile Mills Public Company Limited

szmandacny

LY =
GGIVER

i

e

e
aulatliy

oulatliie

§99049

dulaiiide

2h.
=

p

GRERIN
=)
M
AYIFOIMTY
= 4
wilsad

~ - A
oulatiiie

dnyaanuFuius

[ o e ¥ a o v 2 a o A4 Y
WuuTEngesvelTEn vy Fwsinlvgdedqu

L}

$ouaz 100
o) aw 1 a o v & aw Ay
HuysEnesveusEnlng swsEnlvanequ
$ounz 100
[~ o 1 a o v 2 A o 14 Y
HuvTEngesveusenlvg FusEnlvgdequ
Founz 99.99
=] a v A o 1 & oo & 9
Wluusindesvosusinlng Fsuiuninydedu
Founz 99.99

HuvSindevvesuiining Feusinlngfotu

L]

Youns 92.37

A9

fhuusindesvesuiinivg Feustnlvgde

=

$ouaz 90.00
[~ a o T = oo ] é & o TR 9
WuusEngeevetuTinlvg HusEminadequ
fouaz 85.00
o3 A e 1 a o = a 49
duysEndesveussnlng dwSinlugdodu
$ouaz 70.77
< a w9 a w 1 <& a o L=
HluvsEngsevesusinlvg HwsEnlnadequ
$ounz 70.00
[~ 2w 1 a =2
WuvsEngesveusEnlvg &
fovay 70.00
[} a o A& 9
FhusindesvesuSining Faudinlngdetu
$ounz 50.10
viHnIngedumsdeniovas 100

v3Emlngietumsdaniseny 100

q

v5inlngtoumdeniovas 50.10

u'V]N’E)E]iJ‘i’r]Uﬁw 49.60

=
V1]
ge
O
=~
.
";')h
aSQ

( Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

] (4

Yonoms Uszmandnny fnvaanuduNus
73 o\
ey
u5Hn Ineslss $ifia Tne  uSimingdetunisdondovaz 49.57
Ausmsdfy Tnoditn yanahlidwisuazausuAREBUNITUHY

fImsuazAIUnURINTsNA1Y YaeRens lid
£ 3
N9ATIYTON190BY Nad 52uDINTTUAITUBA

a o Tt o 3 P as a =3 1

v59n (lieeimihiluszduuSuisnse )
o o s [ Y Yo 1 4:?
ulsnemsfimuasmdmsuudazsiemsesute ldeade T

M3 uloenismmuasin

s10ldnnmsviedum 51AI9 819

Ruiluwasy auinims IdsuRuiluna
v o P o o

510 1doU dasnanastumudugn

dy o a [ Ay A

Foingavuaziagduilasilswm $11AA1A

g 4 :‘ v Y

Fogilnsnl TIMNanasT i

fAunsoMensf dasInanasfumudan

Annenthlumsane dasmanasiumudygn

A5 TUHENNISIANS AT IMNANAITINAY

AMANVFIBHADMUNATIA

a

U = Y
asssuiionmsleans

(Annual Report 2018)

as

D95 1NANAIRUAIUTUY

1 )

o

DA INANAINUAY TR

L]

Thai Toray Textile Mills Public Company Limited 133



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

134

sl
) QW 1]
utnlugl
518 ldnmsviedud
o s d' ni v ¥4
WSimninede iy
9 a 9
510 1dnmsviedudi
[uiluwasy
vA
s101dou

e

2]

2.

Stnln

=4

S S
agAuLasTagF@uLaed Tsanu

v
r =X

= d’ ¥ o
VIHNNNEIVDINH

¥
Aunazdagduideelssu

=
Pl

T vr
g

o A
v3Enlvig)

J A kY
AURTDINIIENITA
aentlumsue
MANUFIBHADNUNATIA

T =) Ya o
msssutoumsl¥ans

o’ d' d‘ v s
v3tmameTeny
annontlumsy

A3 uouMsINng

fusmsdngy
£
o o
watlse Tovszordu
¢ o
wavse Tormivasoonainaiu

ERLE

Thai Toray Textile Mills Public Company Limited

9 o

Ed
Augaiud 31 By a1l 1ddedl

dmsulaugaiud 31 Tuawy

2562 2561
(WUYI)

152,179 195,293
415,120 288,302
874 918
10,827 10,822
91,564 105,357
221,052 189,928
- 1,212
2,676 2,273
2,885 4,660
2,266 1,330
1,979 454
1,465 1,764
9,355 9,408
45,596 51,211
772 885
46,368 52,096

( Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

o

A o A a sS4 9 o o A ) Nt
ﬂ@ﬂﬂﬂn’fﬂ@ﬂﬂuﬂﬂaﬁi@ﬂﬂﬂ']iﬂmﬂqm'ﬂ\?ﬂu WU IUN 31 VAN UAIU

5 v
gnuiinise
o W T

uSEnlngy

Toray Industries, Inc.

v
a e &

Wi imiifReosiiu

U?ﬁﬂ IV]L‘:T Sumei"m‘i‘?uuua L‘Vliﬂé\‘i (‘]_]‘JZL'VIﬁll'V]EJ) Nna
Toray Industries (H.K.) Ltd.

Toray International, Inc.

P.T. Chori Indonesia

w

vStm Inelas $ia

¥
a o_w

v Aad a
7 FBui g 190

2
anp

{ 2

=y o o o
uSEW dafuiad (Ine) $16a ()
Chori Co., Ltd.
57

SIUNIAH

]

gnnilow
[Iunasesns

o d’ d’ 9/ [
ySEnfneveaiu
uSE Ine Tnis Fumaad 1t
A
duq

EREY

(Annual Report 2018)

31 Jwau
2562 2561
(WuLIM)
19,821 62,902
43,116 27,304
21,197 168
7,117 10,517
3,425 2,249
3,035 3,711
437 357
277 -
72 1
78,676 44,307
98,497 107,209
4,813 4,640
1,114 931
5,927 5,571

Thai Toray Textile Mills Public Company Limited


Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

Toray Industries, Inc.

@ oAl Y (%]

YSENNDNEIVRINY

4
a o ~

U5 FBud lede rda
15Em Ine Tnis Fumand sifia
Toray Industries (H.K.) Ltd.
3%

FINTITH

Toray Industries, Inc.
o s 4' d' v Q.
USENNNSIVOINY
P.T. Indonesia Toray Synthetics
P.T. Indonesia Synthetics Textile Mills
1550 Ineles $19a
v Y
u55m Tnis Bumesuuuua msans (Uszmealne) $16a
a W ad A g o o
uS¥n #ouh lade $1Aa
N Lo e
V5N danmiad (lng) $1da (W)
Toray International, Inc.
a o a a ¢ o w
1550 Tne Tnis Fuwaad 1
59

FINNIEH

136  Thai Toray Textile Mills Public Company Limited

31 Juny
2562 2561
(WM

383 118
550 556
399 393

172 -
1,121 . 949
7,431 6,638
- 42,488
7,306 7,498
3,711 890
3,032 1,437
1,722 2,867
1,683 1,442
1,662 485
1,233 1,028
69 234
20,418 15,881
20,418 58,369

( Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

31 fuay
2562 2561
(WuYm)
v A
JIHUBY
uStmlney
Toray Industries, Inc. 7,004 7,891
oo 4' d' v
USEHNNNIVBINY
155 ne Tnis Fumdad e 1,105 1,361
uSim T sudaasd @szmelng) $1a 881 918
usEn Tnalas difa 201 481
Toyota Tsusho Corporation 70 S
P.T.Toray International Indonesia - 16
93U 2,257 2,776
FINNITU 9,261 10,667

Fyaniididgiudemanfardeiu

FaunTeIHN1En 1A

@ = oo @

4 O é o/ o/ ) L 1 -
fnfidygunieamuemsdmiunilafuuSinlng (Toray Industries, Inc.) TaouSinlvajanasld uFEnd

e
)

a 9 tY

k) 3
ansluns1diaSoanunen1381 “Thai Toray with Golden Eagle” lumswodusiludlszmalneg lumsil usim

3
v A

UNTSHANUNIS 9‘1’E]\‘i"ﬂ1ﬂﬂ'l‘ﬁiiilluﬂhﬂ'li1‘]ﬂﬂiﬂﬁﬂ3J'IElﬂ'liﬂ'lﬁlﬁﬂﬂﬂi‘]el‘l’liﬁﬂlﬂluaﬁi'l 0.01 l‘l’ic‘iiﬂiy
¥

R

o

anigensm senar dmiuihfivienisldinteamnemsdanan dygnmslfinTeamnemsdaiivil
Tinatiefuddmsudsemalng msisu i Gifu qun fenTalf §50 sgfersedo uazansgomsueiie
v 2 i) 3 E4
Tunsdifvsindesmsldiadomnemstlulszmadudalaildszy B ludygnaduil uFsnduiludes
Yo wa A o 1 o as < o o J 9/ o Qs dyd o o ¥ o a
T#sumseysianausinlngdluasdnveitnusiilumsdimth dygmiviitinadedulantunm 11 uae

3 as a a e & a o [~ o @
munsarengdaan lausa Tuia 188510z 13 Aundtheniivhelaszvendndyaumednualdnys

v [ ny o o ' 9 vy 1 A
Aoutudugavesdyguiumsarmdh lidesndn 3 weu

(Annual Report 2018) Thai Toray Textile Mills Public Company Limited 137



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

aYWINMINITIANI

A
a o o

uSEnHidw 'l‘]Jiﬂ'liﬂ'l’i%ﬂﬂﬁ'ﬂ‘ﬂ‘ﬂ‘ﬂuﬁﬂﬂ‘u'i'B'VWlLﬂEJ'J‘U’t‘Nﬂu (US‘H‘V] T‘Vllifluﬂﬁﬂiﬁ (ﬂnmﬂ"l‘nﬂ) ‘ﬂ'lﬂﬂ)

5]

Vo
o w Ao

Tﬂﬁmi‘ﬂVIVILﬂEJ’J‘U’ENﬂuﬂﬂﬂﬂglﬂﬂ’JTWD"JﬂlWﬁﬁlll’ﬁZﬂTS’du‘llf’l"qu‘LlLﬂEJ’JﬂUﬂ’liﬂ’]Luu\‘l'lul.LﬂZﬂﬁ'i)ﬂﬂ'li‘)J'N’E]EJ'N

o 9 ' av daa

NRgIUgsAIveILTEN ﬁqﬁu?ﬁwﬁmizgﬂwummmmﬂf’hﬁssmﬁﬁnmﬁﬂ?nm"lﬁ’ﬁumwmﬂmmm

¥
a o

o Yo P a 1Y o A Y & ~ T a
fulagldsarauissyludogr dyarmduilsatdulndunat 1Y uazansadesigdyyilag

L]

o o

-4 e 11 é i @ Q/ o 1 - Qs'
SaTuiia ld9nasas 11 duudhonilvhelassvendndaaiiuavdnualdnysneuiudugeavesdygn

170

flumsasandh ludesndn 30 u
74 T o
a1 msrsgulaauazyinig

uFHnidaaus mnsyillna uazuSmsnmestiufuudsniifereiugewma @3 Tno Tnis Sumdad

5]

LU

a g o a o Yt A da Y o v
ﬂ'lﬂﬂ LUas UIEn GIﬂElim vlﬂf]\'i 9198) IﬂEHJTHVlﬂﬂﬁ\flﬁl‘lf'la']ﬂ']515\1\111!“@85/‘”5@%?]“ llaztlﬂ‘ljiﬂ'liﬂ'l\jﬂ']u

§ = Y

ES) @ awv ad ¥ v W v P [ a e A
mmmﬂ‘lm TaaldusmsduuSEnneadesfiuanan ma‘lmmu'lwmﬁm}mg UIHNUNYIVBINU

o A Y

SJfI'IS“’WﬂWHVI‘DZﬂ’E)\‘I‘ﬂ']EJ‘If'Ii“’ﬂ'IL‘Iﬂ ﬂ1i’f1'ﬁ15mﬂ1ﬂﬂ LLE‘]“’ﬂ"Illiﬂ'li11’iﬂ‘1J‘1J ﬁmmuﬁm’;uﬁuﬁ"lmw"h

3

e

Tudae dyantiufiinatiduldiu 13 Suuddoniisihelarzuen @n foyaiuaednvaldnysnou

Lt [T
v
[y o

Suduaavosdaanidlumsarami lidesnd 2 - 3 hieu

L) oo

(74 2 v =
AYYIIINITNUNAUA

o [ a

= = Q & Qs a o T = ar T
uSEniidyanusmdumatianiuvilsfiuusinlng (Toray Industries, Inc) TasuSinlnganaslinaiy
P}

o

¥y 9
mamaamaﬂmmmmﬂmﬂumsmmumwumu?ﬁm niusEninge ﬂwuﬁ‘\lsﬂﬂﬂfﬂ'IEJﬂ'l‘ﬁiil!LuﬂﬁJﬂ'li

1¥anugremdensdumaialdsuusonlng lasldsanaufiseyludyn Fygntiuiiinatiduld

(5] ]

¥
A o o
Huna 11 Buuathenilsihelazuen Badgauiuaedovadnystoutufugavesdaauiuns

9 2]

aaani lideen 60 Ju

es 8 9

F < Yy
vuiinvennasnisssmiieuntslyans

v a

uSEmidvitiufiatennasniiuniiafuussnlne) (Toray Industries, Inc.) TasuSinlvganaslduSinidns

a

Tumskaauazsas meaual ety sniinseuniuiazdessieasssuslouns 1¥ans i duusdnng

Taelddasmuiisyy ludyan

138  Thai Toray Textile Mills Public Company Limited ( Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
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Black Point Compensation: no
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Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes
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Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
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Black Point Compensation: no
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Profile: eciRGB.icc
Rendering Intent: Perceptual
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Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

22

1 Yt d Y
mlrneradszlerivesminau

)
HU3HI3

Ruifeu Tude uazwailss Temnineuumudue
b4
PeaunUEneIUd1TeUReITN

3N

WinIIMOY

=y 2 1 4 d'
Fudou muswaznass lenineuunudug
1 9 o dy =
DwauNUEIneUEITouReIEN
adaamsiazduq

37U

SINNITY

Tngemsaunuuammuald

31 funy
neng 2562 2561

(Wum)

45,596 51,211

772 885

5 46,368 52,096

130,283 139,115

5,738 6,220

14,213 16,846

150,234 162,181

196,602 214,277

¥ £ 4 14
v5in lddadsnoamudiseadosdndmsominnuvesuTinuuiugiuanuadas lavesminnulumsidiu

auFnveenaanu Tasuisnuazwiinnudsuiiludeneaua Wusiodou ludasinsfiveuSuidou

Y = a o o S a dy 14 ~ < o =
wummnﬂmaumuﬂszmﬂmmuww ﬂamumimmElwwu"lﬂimmmﬂmﬂuﬂamumimmawwmn

Jefmuaveensznsamsaduaydamsneanu Inofiansneanuit lasueyane

(Annual Report 2018)

Thai Toray Textile Mills Public Company Limited

161
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Page is color controlled with Prinect Color Editor 4.0.70
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
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Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
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Rendering Intent: Perceptual
Black Point Compensation: no
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Rendering Intent: Perceptual
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Device Independent CMYK/Gray Image:
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Device Independent CMYK/Gray Graphic:
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Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no
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Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
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Black Point Compensation: no
Preserve Black: no
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Device Independent CMYK/Gray Image:
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Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Hu18InRAUS=NOUIUNISNU

dmsudaugaiui 31 Uuaw 2562

166

a av a d' o = a ' v g PN Y ¢
PATRIRY ‘Ui‘}‘:Wlllﬂ'nulﬁﬂ\ﬁnﬂﬂﬁi]llaﬂﬂ]ﬁﬂ‘HNUWi’]ﬂ'NﬂiglﬂﬂaulﬂuWﬁu1%1ﬂﬂ153~|ﬁu1ﬂiWﬂllaz

1
Aa A d =y v a dy
ruauuEuasslssineaatl

31 Hwnw 2562 31 Tuiaw 2561
VG M3oRy
anigomsm oty ANIFOITM ity
(Manwu)
FunsniiifuSuasdalssmea 2,292 21,305 3,289 26,409
wiiguRduiuanaeszma (621) (12,898) (2,140) (13,304)
geAlYFluIuIaAIgIHENIIRY
Aflanndos 1,671 8,407 1,149 13,105

”nujmgc'x%mnﬂﬁumwhqﬂixmﬁ (322) - (220) -
ﬂaﬂmmaémmmﬁaqw% 1,349 8,407 929 13,105

o Y a &
FAIINTENNNATHAHITO

s/ A

= 9 a A A = P a 1 ) dy 1A w A o F
ANUTNNNATUHAULYD ADANTUTIINGNATNTOR q;ny"lummmﬁmnﬁuuﬂnswmmau"lmmﬂm"la

WeAsUfIMUA

vSmis iddmuauToinemsdufuFeieniuguanu@samsdiufusedinanneseainaue uazlu

e

K

ada . 1 g a My =aae =) :,' A a” ar
sm‘nugﬂwu‘nﬂmawzmmau"lu"lﬂ UTHNITUM IAIAUADNUNITUIT LY

]

ANMTENIHANINAGDS

USEniimsmuguAnuTsInnsvIngnmaasd laemssnuseauvestuaatazsemsfieutueaa 19

WosnaanMIAUHUNIUYDIUTEN llﬁzlﬁ’ﬂﬁﬂﬁﬂﬁﬂi ZNUIINANUAUHIUVDINTZUA[UAAAAA

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)



Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc
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Profile: eciRGB.icc
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Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no
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Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Notes to the finacial statements

For the year ended 31 March 2019

@

These notes form an integral part of the financial statements.

The financial statements issued for Thai statutory and regulatory reporting purposes are prepared in the
Thai language. These English language financial statements have been prepared from the Thai language
statutory financial statements, and were approved and authorised for issue by the Board of Directors on
15 May 2019.

General information.

Thai Toray Textile Mills Public Company Limited, the “Company”, is incorporated in Thailand and has
its registered head office and factory as follows:

Head office : 20 Bubhajit Building, 6 Floor, North Sathorn Road, Kwang Silom, Khet Bangrak,
Bangkok 10500, Thailand.

Factory : 33/3 Sukhapibarn Road, Amphur Nakorn Chaisri, Nakorn Pathom 73120, Thailand.
The Company was listed on the Stock Exchange of Thailand on 26 October 1981.

The parent company during the financial year was Toray Industries, Inc. (incorporated in Japan), which
owned 47.56% of the Company’s share capital (31 March 2018: 34.79%,).

The principal businesses of the Company are the manufacturing, national distribution and exporting of
textiles comprising woven fabrics, knitting fabrics and car seat fabrics.

The Amalgamation

At the Extraordinary General Meeting of the Shareholders of the Company held on 31 January 2019,
the shareholders has special resolutions approved the Amalgamation between the Company and
Luckytex (Thailand) Public Company Limited which operated in manufacturing and distribution of
textiles business, and forms a new company (the “New Company”) whose shares are to be listed on the
Stock Exchange of Thailand (the “SET”). The completion of the Amalgamation is subject to the
satisfaction of fulfillment of the conditions necessary for or relating to the Amalgamation.

As at 31 March 2019, the Company is in process of having obtained the approval, authorization, consent,
or waiver from relevant regulators including the Company’s creditors which are necessary for or relating
to the Amalgamation and in process of preparing documents for requiring to approve the New
Company’s shares as listed stocks by SET. In this regards, the Company’s management expected that
the completion of the conditions necessary for or relating to the Amalgamation and the New Company
will be established within July 2019.

Basis of preparation of the financial statements
Statement of compliance

The financial statements are prepared in accordance with Thai Financial Reporting Standards (TFRS);
guidelines promulgated by the Federation of Accounting Professions; and applicable rules and
regulations of the Thai Securities and Exchange Commission.

The Federation of Accounting Professions has issued new and revised TFRS effective for annual
accounting periods beginning on or after 1 January 2018. The initial application of these new and revised
TFRS has resulted in changes in certain of the Company’s accounting policies. These changes have no
material effect on the financial statements.
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Notes to the finacial statements

For the year ended 31 March 2019
In addition to the above new and revised TFRS, the Federation of Accounting Professions has issued a
number of other new and revised TFRS which are not yet effective for current periods. The Company
has not early adopted these standards in preparing these financial statements. Those new and revised
TFRS that are relevant to the Company’s operations are disclosed in note 30.

(b)  Basis of measurement

The financial statements have been prepared on the historical cost basis except for the following items.

Ttems ' Measurement bases

Derivative Fair value

Available-for-sale investment Fair value :
Defined benefit liability Present value of the defined benefit obligation

as explained in Note 4 (m)
(¢c)  Functional and presentation currency

The financial statements are prepared and presented in Thai Baht, which is the Company’s functional
currency. All financial information presented in Thai Baht has been rounded in the notes to the financial
statements to the nearest thousand unless otherwise stated.

(d)  Use of judgements and estimates

The preparation of financial statements in conformity with TFRS requires management to make
judgements, estimates and assumptions that affect the application of accounting policies and the reported
amounts of assets, liabilities, income and expenses. Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised prospectively.

Information about significant areas of estimation uncertainties that have significant risk of resulting in
a material adjustment to the carrying amounts of assets and liabilities within the year ending 31 March
2019 is included in the following notes:

Note 13 Current and deferred taxation
Note 16 Measurement of non-current provision for employee benefits

Measurement of fair values

A number of the Company’s accounting policies and disclosures require the measurement of fair values,
for both financial and non-financial assets and liabilities.

The Company has an established control framework with respect to the measurement of fair values. This
includes a valuation team that has overall responsibility for overseeing all significant fair value
measurements, including Level 3 fair values, and reports directly to the chief financial officer.

The valuation team regularly reviews significant unobservable inputs and valuation adjustments. If third
party information, such as broker quotes or pricing services, is used to measure fair values, then the
valuation team assesses the evidence obtained from the third parties to support the conclusion that such
valuations meet the requirements of TFRS, including the level in the fair value hierarchy in which such
valuations should be classified.
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For the year ended 31 March 2019
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Significant valuation issues are reported to the Company’s Audit Committee.

When measuring the fair value of an asset or a liability, the Company uses market observable data as
far as possible. Fair values are categorised into different levels in a fair value hierarchy based on the
inputs used in the valuation techniques as follows:

Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities.

e Level 2: inputs other than quoted prices included in Level 1 that are observable for the asset or
liability, either directly (i.e. as prices) or indirectly (i.e. derived from prices).

¢ Level 3: inputs for the asset or liability that are not based on observable market data (unobservable
inputs).

If the inputs used to measure the fair value of an asset or liability might be categorised in different levels
of the fair value hierarchy, then the fair value measurement is categorised in its entirety in the same
level of the fair value hierarchy as the lowest level input that is significant to the entire measurement.

The Company recognises transfers between levels of the fair value hierarchy at the end of the reporting
period during which the change has occurred.

Further information about the assumptions made in measuring fair value is included in the following
note:

e Note 27 - financial instruments.

Significant accounting policies

The accounting policies set out below have been applied consistently to all periods presented in these
financial statements.

Foreign currency transactions

Transactions in foreign currencies are translated to the functional currency at exchange rates at the dates
of the transactions.

Monetary assets and liabilities denominated in foreign currencies are translated to the functional
currency at the exchange rate at the reporting date.

Non-monetary assets and liabilities measured at cost in foreign currencies are translated to the functional
currency at the exchange rates at the dates of the transactions.

Derivatives

Derivatives are used to manage exposure to foreign exchange arising from operational and investment
activities. Derivatives are not used for trading purposes. However, derivatives that do not qualify for
hedge accounting are accounted for as trading instruments.

Derivatives are recognised initially at fair value; attributable transaction costs are recognised in profit
or loss when incurred. Subsequent to initial recognition, they are remeasured at fair value. The gain or
loss on remeasurement to fair value is recognised immediately in profit or loss. However, where
derivatives qualify for hedge accounting, recognition of any resultant gain or loss depends on the nature
of the item being hedged (see accounting policy 4(c)).
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Hedging
Fair value hedges

Where a derivative hedges the changes in fair value of a recognised asset, liability or unrecognised firm
commitment (or an identified portion of such asset, liability or firm commitment), any gain or loss on
remeasuring the fair value or foreign currency component of the hedging instrument is recognised in
profit or loss. The hedged item is also stated at fair value in respect of the risk being hedged, with any
gain or loss being recognised in profit or loss.

Cash and cash equivalents

Cash and cash equivalents in the statement of cash flows comprise cash balances, call deposits and
highly liquid short-term investments. Bank overdrafts that are repayable on demand are a component
of cash and cash equivalents for the purpose of the statement of cash flows.

Trade and other accounts receivable

Trade and other accounts receivable are stated at their invoice value less allowance for doubtful
accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories and future
expectations of customer payments. Bad debts are written off when incurred.

Inventories
Inventories are measured at the lower of cost and net realisable value.

Cost is calculated using the weighted average cost principle, and comprises all costs of purchase, costs
of conversion and other costs incurred in bringing the inventories to their present location and condition.
In the case of manufactured inventories and work-in-progress, cost includes an appropriate share of
production overheads based on normal operating capacity.

Net realisable value is the estimated selling price in the ordinary course of business less the estimated
costs to complete and to make the sale.

Investments
Investments in equity securities

Marketable equity securities other than those securities held for trading or intended to be held to
maturity, are classified as available-for-sale investments. Available-for-sale investments are, subsequent
to initial recognition, stated at fair value, and changes therein, other than impairment losses on
available-for-sale monetary items, are recognised directly in equity. Impairment losses is recognised in
profit or loss. When these investments are derecognised, the cumulative gain or loss previously
recognised directly in equity is recognised in profit or loss.

Equity securities which are not marketable are stated at cost less any impairment losses.

The fair value of financial instruments classified as available-for-sale is determined as the quoted bid
price at the reporting date.
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Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the carrying amount
together with the associated cumulative gain or loss that was reported in equity is recognised in profit
or loss.

If the Company disposes of part of its holdings of a particular investment, the deemed cost of the part
sold is determined using the weighted average method applied to the carrying value of the total holding
of the investment.

Property, plant and equipment
Recognition and measurement

Owned assets

Property, plant and equipment are measured at cost less accumulated depreciation and impairment
losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-
constructed assets includes the cost of materials and direct labour, any other costs directly attributable
to bringing the assets to a working condition for their intended use, the costs of dismantling and
removing the items and restoring the site on which they are located, and capitalised borrowing costs.

Purchased software that is integral to the functionality of the related equipment is capitalised as part of
that equipment.

When parts of an item of property, plant and equipment have different useful lives, they are accounted
for as separate items (major components) of property, plant and equipment.

Any gains and losses on disposal of item of property, plant and equipment are determined by comparing
the proceeds from disposal with the carrying amount of property, plant and equipment, and are
recognised net within other income in profit or loss.

Subsequent costs

The cost of replacing a part of an item of property, plant and equipment is recognised in the carrying
amount of the item if it is probable that the future economic benefits embodied within the part will flow
to the Company, and its cost can be measured reliably. The carrying amount of the replaced part is
derecognised. The costs of the day-to-day servicing of property, plant and equipment are recognised in
profit or loss as incurred.

Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or other
amount substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of each
component of an item of property, plant and equipment. The estimated useful lives are as follows:

Factory buildings and improvements 5-30 years
Machinery and equipment 5-20 years
Furniture, fixtures and office equipment 5-15 years
Vehicles 5and 10 years
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No depreciation is provided on freehold land and assets under construction and installation.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

Intangible assets

Intangible assets comprise golf membership rights and computer software and are measured at cost less
accumulated amortisation and impairment losses.

Amortisation

Amortisation is based on the cost of the asset, or other amount substituted for cost, less its residual value.
Amortisation is recognised in profit or loss on a straight-line basis over the estimated useful lives of
intangible assets, from the date that they are available for use, since this most closely reflects the
expected pattern of consumption of the future economic benefits embodied in the asset. The estimated

useful lives for the current and comparative periods of computer software is 3 - 10 years.

Amortisation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

No amortisation is provided on golf membership rights.

Leasehold right

Leasehold right is stated at cost less accumulated amortisation and impairment losses.
Amortisation

Amortisation is recognised in profit or loss on a straight-line basis over the period of the lease agreement.
The period of lease agreement is 30 years.

Impairment

The carrying amounts of the Company’s assets are reviewed at each reporting date to determine
whether there is any indication of impairment. If any such indication exists, the assets’ recoverable
amounts are estimated.

An impairment loss is recognised if the carrying amount of an asset or its cash-generating unit exceeds
its recoverable amount. The impairment loss is recognised in the profit or loss unless it reverses a
previous revaluation credited to equity, in which case it is charged to equity.

When a decline in the fair value of an available-for-sale financial asset has been recognised directly in
equity and there is objective evidence that the value of the asset is impaired, the cumulative loss that
had been recognised directly in equity is recognised in profit or loss even though the financial asset has
not been derecognised. The amount of the cumulative loss that is recognised in profit or loss is the
difference between the acquisition cost and current fair value, less any impairment loss on that financial
asset previously recognised in profit or loss.

Calculation of recoverable amount

The recoverable amount of available-for-sale financial assets is calculated by reference to the fair value.
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The recoverable amount of a non-financial asset is the greater of the asset’s value in use and fair value
less costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present
value using a pre-tax discount rate that reflects current market assessments of the time value of money
and the risks specific to the asset. For an asset that does not generate cash inflows largely independent
of those from other assets, the recoverable amount is determined for the cash-generating unit to which
the asset belongs.

Reversals of impairment

An impairment loss in respect of a financial asset is reversed if the subsequent increase in recoverable
amount can be related objectively to an event occurring after the impairment loss was recognised in
profit or loss. For available-for-sale financial assets that are equity securities, the reversal is recognised
directly in other comprehensive income.

Impairment losses recognised in prior periods in respect of other non-financial assets are assessed at
each reporting date for any indications that the loss has decreased or no longer exists. An impairment
loss is reversed if there has been a change in the estimates used to determine the recoverable amount.
An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the
carrying amount that would have been determined, net of depreciation or amortisation, if no impairment
loss had been recognised.

Trade and other accounts payable

Trade and other accounts payable are stated at cost.
Employee benefits

Defined contribution plans

Obligations for contributions to defined contribution plans are expensed as the related service is
provided.

Defined benefit plans

The Company’s net obligation in respect of defined benefit plans is calculated separately for each plan
by estimating the amount of future benefit that employees have earned in the current and prior periods,
discounting that amount.

The calculation of defined benefit obligations is performed annually by a qualified actuary using the
projected unit credit method. When the calculation results in a potential asset for the Company, the
recognised asset is limited to the present value of economic benefits available in the form of any future
refunds from the plan or reductions in future contributions to the plan. To calculate the present value of
economic benefits, consideration is given to any application minimum funding requirements.

Remeasurements of the net defined benefit liability, actuarial gain or loss are recognised immediately
in other comprehensive income (“OCI”). The Company determines the interest expense on the net
defined benefit liability for the period by applying the discount rate used to measure the defined benefit
obligation at the beginning of the annual period, taking into account any changes in the net defined
benefit liability during the period as a result of contributions and benefit payments. Net interest expense
and other expenses related to defined benefit plans are recognised in profit or loss.
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When the benefits of a plan are improved, the portion of the increased benefit relating to past service by
employees is recognised in profit or loss on a straight-line basis over the average period until the benefits
become vested. To the extent that the benefits vest immediately, the expense is recognised immediately
in profit or loss.

Termination benefits

Termination benefits are expensed at the earlier of when the Company can no longer withdraw the offer
of those benefits and when the Company recognises costs for a restructuring. If benefits are not expected to
be settled wholly within 12 months of the end of the reporting period, then they are discounted.

Short-term employee benefits

Short-term employee benefits are expensed as the related service is provided. A liability is recognised for the

amount expected to be paid if the Company has a present legal or constructive obligation to pay this amount
as a result of past service provided by the employee and the obligation can be estimated reliably.

Provisions

A provision is recognised if, as a result of a past event, the Company has a present legal or constructive
obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will be
required to settle the obligation. Provisions are determined by discounting the expected future cash

flows at a pre-tax rate that reflects current market assessments of the time value of money and the risks
specific to the liability. The unwinding of the discount is recognised as finance cost.

Revenues

Revenue excludes value added taxes and is arrived at after deduction of trade discounts.

Sale of goods

Revenue is recognised in profit or loss when the significant risks and rewards of ownership have been
transferred to the buyer. No revenue is recognised if there is continuing management involvement with
the goods or there are significant uncertainties regarding recovery of the consideration due, associated
costs or the probable return of goods.

Rental income

Rental income is recognised in profit or loss on a straight-line basis over the term of the lease.
Investments

Revenue from investments comprises dividend and interest income from investments and bank deposits.

Dividend income

Dividend income is recognised in profit or loss on the date the Company’s right to receive payments is
established which in the case of quoted securities is usually the ex-dividend date.

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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Interest income
Interest income is recognised in profit or loss as it accrues.

Finance costs

Interest expenses and similar costs are charged to profit or loss for the period in which they are incurred,
except to the extent that they are capitalised as being directly attributable to the acquisition, construction
or production of an asset which necessarily takes a substantial year of time to be prepared for its intended
use or sale.

Lease payments

Payments made under operating leases are recognised in profit or loss on a straight-line basis over the
term of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over the
remaining term of the lease when the lease adjustment is confirmed.

Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are
recognised in profit or loss except to the extent that they relate to items recognised directly in equity or
in other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using
tax rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in
respect of previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets
and liabilities for financial reporting purposes and the amounts used for taxation purposes.

The measurement of deferred tax reflects the tax consequences that would follow the manner in which
the Company expects, at the end of the reporting period, to recover or settle the carrying amount of its
assets and liabilities.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences
when they reverse, using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current and deferred tax, the Company takes into account the impact of
uncertain tax positions and whether additional taxes and interest may be due. The Company believes
that its accruals for tax liabilities are adequate for all open tax years based on its assessment of many
factors, including interpretations of tax law and prior experience. This assessment relies on estimates
and assumptions and may involve a series of judgements about future events. New information may
become available that causes the Company to change its judgement regarding the adequacy of existing
tax liabilities; such changes to tax liabilities will impact tax expense in the period that such a
determination is made.
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Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax
liabilities and assets, and they relate to income taxes levied by the same tax authority on the same taxable
entity, or on different tax entities, but they intend to settle current tax liabilities and assets on a net basis
or their tax assets and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be
available against which the temporary differences can be utilised. Future taxable profits are determined
based on the reversal of relevant taxable temporary differences. If the amount of taxable temporary
differences is insufficient to recognise a deferred tax in full, then future taxable profits, adjusted for
reversals of existing temporary differrences, are considerred, based on the business plans. Deferred tax
assets are reviewed at each reporting date and reduced to the extent that it is no longer probable that the
related tax benefit will be realised.

Earnings per share

The Company presents basic earnings per share (EPS) data for its ordinary shares. Basic EPS is
calculated by dividing the profit or loss attributable to ordinary shareholders of the Company by the
weighted average number of ordinary shares outstanding during the year.

Segment reporting

Segment results that are reported to the Company’s CEO (the chief operating decision maker) include
items directly attributable to a segment as well as those that can be allocated on a reasonable basis.
Unallocated items comprise mainly corporate assets and expenses.

Related parties

For the purposes of these financial statements, parties are considered to be related to the Company if the
Company has the ability, directly or indirectly, to control or joint control the party or exercise significant
influence over the party in making financial and operating decisions, or vice versa, or where the
Company and the party are subject to common control or common significant influence. Related parties
may be individuals or other entities.

Relationships with key management and other related parties were as follows:

Country of
Incorporation/
Name of entities nationality Nature of relationships
Toray Industries, Inc. Japan Parent company, 47.56% shareholding
Toyota Tsusho Corporation Japan The Company’s shareholders, 13.54%
shareholding
Toyota Tsusho (Thailand) Co., Ltd. Thailand The Company’s shareholders, 1.67%
shareholding
CMT Dyeing Company Limited Thailand Related company, 19% shareholding, and
some common directors
Luckytex (Thailand) Public Thailand Subsidiary of the parent company, 73.85%
Company Limited . shareholding, and some common
directors
Toray International, Inc. Japan Subsidiary of the parent company, 100%
shareholding
Toray International (China) Co., Ltd. China Subsidiary of the parent company, 100%
shareholding

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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Name of entities
Penfibre SDN. Berhad

Penfabric SDN. Berhad

Toray Monofilament Ltd.

Toray International Trading (Thailand)
Co., Ltd.

Toray Industries (Thailand) Co., Ltd.

P.T. Indonesia Synthetics Textile Mills

P.T. Indonesia Toray Synthetics

Toray Fibers (Nantong) Co., Ltd.

Ichimura Sangyo Co., Ltd.

Thai Toray Synthetics Co., Ltd.

Toray Industries (H.K.) Ltd.

P.T. Toray International Indonesia

Chori Co., Ltd.

Toray International Europe GMBH.

Toray (Guangzhou) Trading Co., Ltd.

Chori Middle East FZE.

P.T. Chori Indonesia

Thai Chori Co., Ltd.

Key management personnel

Country of

Incorporation/

nationality
Malaysia

Malaysia
Japan
Thailand
Thailand
Indonesia
Indonesia
China
Japan
Thailand
Hong Kong
Indonesia
Japan
Germany
China
United Arab
Emirates
Indonesia

Thailand

Thai/
Japanese

(Annual Report 2018)
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Nature of relationships

Subsidiary of the parent company, 100%
shareholding

Subsidiary of the parent company, 100%
shareholding

Subsidiary of the parent company, 100%
shareholding

Subsidiary of the parent company, 100%
shareholding

Subsidiary of the parent company, 99.99%
shareholding

Subsidiary of the parent company, 99.99%
shareholding

Subsidiary of the parent company, 92.37%
shareholding

Subsidiary of the parent company, 90.00%
shareholding

Subsidiary of the parent company, 85.00%
shareholding

Subsidiary of the parent company, 70.77%
shareholding

Subsidiary of the parent company, 70.00%
shareholding

Subsidiary of the parent company, 70.00%
shareholding

Subsidiary of the parent company, 50.10%
shareholding

- 100% indirect shareholding by the parent

company

100% indirect shareholding by the parent
company

50.10% indirect shareholding by the parent
company

49.60% indirect shareholding by the parent
company

49.57% indirect shareholding by the parent
company

Persons having authority and responsibility
for planning, directing and controlling the
the activities of the entity, directly or
indirectly, including any director (whether
executive or otherwise) of the Company.
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The pricing policies for particular types of transactions are explained further below:

Transactions Pricing policies

Revenue from sale of goods Market price
Dividend income Right to receive dividends
Other income Contractually agreed rate
Purchases of raw materials and factory supplies Market price
Purchases of equipment Mutually negotiable price
Trademark license fees Contractually agreed rate
Sale commission expenses Contractually agreed rate
Management fees Mutually negotiable rate
Technical service fees Contractually agreed rate
License fees Contractually agreed rate

Significant transactions for the year ended 31 March with related parties were as follows:

For the year ended 31 March

2019 2018
(in thousand Baht)

Revenues
Parent company
Revenue from sale of goods 152,179 195,293
Related companies
Revenue from sale of goods 415,120 288,302
Dividend income 874 918
Other income 10,827 10,822
Purchases
Parent company
Raw materials and factory supplies 91,564 105,357
Related companies
Raw materials and factory supplies 221,052 189,928
Equipment - 1,212
Expenses
Parent company
Trademark license fees 2,676 2,273
Sale commission expenses 2,885 4,660
Technical service fees 2,266 1,330
License fees 1,979 454
Related companies
Sale commission expenses 1,465 1,764
Management fees 9,355 9,408
Key management personnel
Short-term employee benefits 45,596 51,211
Post-employment benefits 772 885
Total 46,368 52,096
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For the year ended 31 March 2019

Balances as at 31 March with related parties were as follows:

31 March
2019 2018
(in thousand Baht)
Trade accounts receivable
Parent company
Toray Industries, Inc. 19,821 62,902
Related companies
Toray International Trading (Thailand) Co., Ltd. 43,116 27,304
Toray Industries (H.K.) Ltd. 21,197 168
Toray International, Inc. 7,117 10,517
P.T. Chori Indonesia 3,425 2,249
Thai Chori Co., Ltd. 3,035 3,711
CMT Dyeing Company Limited 437 357
Luckytex (Thailand) Public Company Limited 277 -
Chori Co., Ltd. 72 1
Total 78,676 44,307
Grand total 98,497 107,209
Other receivables
Advance payments
Related companies
Thai Toray Synthetics Co., Ltd. 4,813 4,640
Others 1,114 931
Total 5,927 5,571
Others
Parent company
Toray Industries, Inc. 383 118
Related companies
CMT Dyeing Company Limited 550 556
Thai Toray Synthetics Co., Ltd. 399 393
Toray Industries (H.K.) Ltd. 172 -
Total 1,121 949
Grand total 7,431 6,638
Trade accounts payable
Parent company
Toray Industries, Inc. - 42,488
Related companies
P.T. Indonesia Toray Synthetics 7,306 7,498
P.T. Indonesia Synthetic Textile Mills 3,711 890
Thai Chori Co., Ltd. 3,032 1,437
Toray International Trading (Thailand) Co., Ltd. 1,722 2,867
CMT Dyeing Company Limited 1,683 1,442
Luckytex (Thailand) Public Company Limited 1,662 485
Toray International, Inc. 1,233 1,028
Thai Toray Synthetics Co., Ltd. 69 234
Total 20,418 15,881
Grand total 20,418 58,369
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: yes

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



Notes to the finacial statements

For the year ended 31 March 2019

186

31 March
2019 2018
(in thousand Baht)

Other payables
Parent company
Toray Industries, Inc. 7,004 7,891
Related companies
Thai Toray Synthetics Co., Ltd. 1,105 1,361
Toray Industries (Thailand) Co., Ltd. 881 918
Thai Chori Co., Ltd. 201 481
Toyota Tsusho (Thailand) Co., Ltd. 70 -
P.T.Toray International Indonesia - 16
Total 2,257 2,776
Grand total 9,261 10,667

Significant agreements with related parties
Trademark license agreement

The Company has a trademark license agreement with the parent company, Toray Industries, Inc.,
whereby the latter agrees to grant the Company the right to use of the corporate name and brand of
“Thai Toray with Golden Eagle” with respect to the sales in Thailand. In consideration thereof, the
Company is committed to pay a trademark license fee to the parent company at the rate of USD 0.01
per yard for the articles sold under the trademark. The trademark license agreement is available to use
for Thailand, Bahrain, Cyprus, Japan, Kuwait, Singapore, Syria, Saudi Arabia and United Arab
Emirates. In the case that the Company requires to use the trademark license in other countries not
stipulated herein, the Company is required to obtain the written approval from the parent company in
advance. The term of the agreement is for 1 year and will be automatically renewable for additional
periods of 1 year, unless either party thereto gives written notice to the other of its intention to terminate
this agreement, not later than 3 months prior to the expiry date.

Management service agreement

The Company has a management service agreement with a related company, Toray Industries (Thailand)
Co., Ltd., whereby the latter agrees to provide the Company certain managerial and operational support
and assistance with respect to the business of the Company. In consideration thereof, the Company is
committed to pay a service fee to the related company at the rate as specified in the agreement. The term
of the agreement is for 1 year and will be automatically renewable for additional periods of 1 year,
unless either party thereto gives written notice to the other of its intention to terminate this agreement,
not later than 30 days prior to the expiry date.

Rental, utilities and service agreements

The Company has rental, utilities and service agreements with two related companies, Thai Toray
Synthetics Co., Ltd and CMT Dyeing Company Limited, whereby the Company agrees to grant the
rental factory and/or land, utilities and service to the related companies. Under the terms of the
agreements, the related companies are committed to pay the rental, utilities and service fees to the
Company at a certain amount as stipulated in the agreements. The term of the agreement is for 1 year
and will be automatically renewable for additional periods of 1 year, unless either party thereto gives
written notice to the other of its intention to terminate these agreements, not later than 2 - 3 months prior
to the expiry date.

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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Technical service agreement

The Company has a technical service agreement with the parent company, Toray Industries, Inc.
whereby the latter agrees to provide the Company certain technical service support and assistance with
respect to business of the Company. In consideration thereof, the Company is committed to pay a service
fee to parent company at the rate specified in the agreement. The term of agreement is for 1 year, unless
either party thereto gives written notice to the other of its intention to terminate these agreement, not
later than 60 days prior to the expiry date.

License memorandum

The Company has a license memorandum with parent company, Toray Industries, Inc. whereby the
latter agrees to grant the Company the right of production and distribution of products. In consideration
thereof, the Company is committed to pay license fee for to the parent company by contractually agreed
prices.

Commitments

As at 31 March the Company had the following commitments with related parties.

Non-cancellable operating commitments

31 March
2019 2018
(in thousand)
Contracted but not provided for machinery and equipment 117 51
Purchases of raw materials and factory supplies 24,096 8,699
Total 24,213 8,750

Sale commission expenses

As at 31 March 2019 the Company had commitments to pay a sales commission to the parent company,
Toray Industries, Inc., and certain related companies at the specified amount based on the quantity of
sales, or at the specified rates of invoice price of products ordered by its intermediary for customers in
certain areas.

6  Cash and cash equivalents

31 March
2019 2018
(in thousand Baht)
Cash on hand 78 61
Cash at financial institutions - current accounts 46 2,077
Cash at financial institutions - savings accounts 428,662 314,098
Highly liquid short-term investments 100,000 100,000
Others 813 224
Total 529,599 416,460

(Annual Report 2018) Thai Toray Textile Mills Public Company Limited 187
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Notes to the finacial statements

For the year ended 31 March 2019

7 Trade accounts receivable

Related parties
Other parties
Total

Aging analyses for trade accounts receivable were as follows:

Related parties
Within credit terms
Overdue:

Less than 3 months
Total

Other parties
‘Within credit terms
Overdue:
Less than 3 months
3 - 6 months
Total
Grand total

The normal credit term granted by the Company ranges from 30 days to 90 days.

8 Other receivables

Related parties

Other parties

Prepaid expenses

Deposits for factory supplies
Value added tax receivable
Other

Total

Grand total

188  Thai Toray Textile Mills Public Company Limited

31 March
Note 2019 2018
(in thousand Baht)
5 98,497 107,209
133,682 144,762
232,179 251,971
31 March
Note 2019 2018
(in thousand Baht)
84,788 78,237
13,709 28,972
5 98,497 107,209
103,152 130,425
28,896 5,929
1,634 8,408
133,682 144,762
232,179 251,971
31 March
Note 2019 2018
(in thousand Baht)
5 7,431 6,638
7,842 8,945
3,621 579
3,482 8,650
1,184 1,800
16,129 19,974
23,560 26,612

( Annual Report 2018)
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Notes to the finacial statements

For the year ended 31 March 2019

9 Inventories

31 March
2019 2018
(in thousand Baht)

Finished goods 42,728 38,908
Work in progress 104,968 130,070
Raw materials 12,915 15,445
Factory supplies 26,082 30,353
Goods in transit 2,612 2,652
Total 189,305 217,428
Less allowance for decline in value (8,184) (13,142)
Net 181,121 204,286
Inventories recognised as an expense in “cost of sales of goods”:

Cost 1,127,127 1,052,470
(Reversal of) write-down to net realisable value (4,958) 1,910
Net total 1,122,169 1,054,380
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Notes to the finacial statements

For the year ended 31 March 2019

12 Intangible assets

Software
Golf Software under
membership licences installation Total
(in thousand Baht)

Cost
At 1 April 2017 8,855 18,569 35,152 62,576
Additions - - 16,828 16,828
Transfers - 20,362 (20,362) -
Disposals (220) - - (220)
At 31 March 2018 and 1 April 2018 8,635 38,931 31,618 79,184
Additions - - 2,941 2,941
Transfers - 32,944 (32,944) -
At 31 March 2019 8,635 71,875 1,615 82,125
Amortisation and impairment losses
At 1 April 2017 . 2,675 10,514 - 13,189
Amortisation charge for the year - 2,941 - 2,941
Impairment loss 100 - - 100
At 31 March 2018 and 1 April 2018 2,775 13,455 - 16,230
Amortisation charge for the year - 6,388 - 6,388
At 31 March 2019 2,775 19,843 - 22,618
Net book value
At 1 April 2017 6,180 8,055 35,152 49,387
At 31 March 2018 and 1 April 2018 5,860 25,476 31,618 62,954
At 31 March 2019 5,860 52,032 1,615 59,507

13 Deferred tax
Deferred tax assets and liabilities as at 31 March were as follows:
31 March
2019 2018
(in thousand Baht)

Deferred tax assets 12,525 13,260

Deferred tax liabilities (19,296) (20,351)

Net deferred tax liabilities (6,771) (7,091)
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Notes to the finacial statements

For the year ended 31 March 2019

Movements in total deferred tax assets and liabilities for the year ended 31 March 2019 and 2018 were

as follows:

Deferred tax assets
Allowance for decline in value
of inventories
Allowance for impairment loss of
investment in general investments
Allowance for impairment loss of
Machinery and equipment
Allowance for impairment loss of
golf membership rights
Provision for employee benefits
Total

Deferred tax liabilities

Fair value changes in
available-for-sale investment

Property, plant and equipment

Other

Total

Net

Deferred tax assets
Allowance for decline in value
of inventories
Allowance for impairment loss of
investment in general investments
Allowance for impairment loss of
Machinery and equipment
Allowance for impairment loss of
golf membership rights
Provision for employee benefits
Loss carry forward
Total

(Annual Report 2018)

(Charged)/Credited to:
Atl Other At 31
April comprehensive March
2018 Profit or loss income 2019
(Note 24)
(in thousand Baht)
2,629 (992) - 1,637
467 - - 467
4,347 - - 4,347
555 - - 555
5,262 257 - 5,519
13,260 (735) - 12,525
(81) - ) (88)
(20,258) 1,060 - (19,198)
(12) 2 - (10)
(20,351) 1,062 (@) (19,296)
(7,091) 327 (@) (6,771)
(Charged)/Credited to:
Atl Other At 31
April comprehensive March
2017 Profit or loss income 2018
(Note 24)
(in thousand Baht)
2,247 382 - 2,629
467 - - 467
4,347 - - 4,347
535 20 - 555
6,808 (270) (1,276) 5,262
312 (312) - -
14,716 (180) (1,276) 13,260
Thai Toray Textile Mills Public Company Limited ~ 193
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For the year ended 31 March 2019
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15
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Deferred tax liabilities

Fair value changes in
available-for-sale investment

Property, plant and equipment

Other

Total

Net

Trade accounts payable

Related parties
Other parties
Total

Other payables

Related parties
Other parties

Payable for purchases of property, plant and equipment
Payable for purchases of factory supplies

Others
Total
Grand Total

Thai Toray Textile Mills Public Company Limited

(Charged)/Credited to:
Atl Other At 31
April comprehensive March
2017 Profit or loss income 2018
(Note 24)
(in thousand Baht)
(70 - 11 (81)
(19,880) (378) - (20,258)
(46) 34 - (12)
(19,996) (344) (11) (20,351)
(5,280) (524) (1,287) (7,091)
31 March
Note 2019 2018
(in thousand Baht)
5 20,418 58,369
51,987 58,650
72,405 117,019
31 March
Note 2019 2018
(in thousand Baht)
5 9,261 10,667
7,304 8,879
1,714 1,097
6,255 5,245
15,273 15,221
24,534 25,888

( Annual Report 2018)
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Notes to the finacial statements

For the year ended 31 March 2019

16 Non-current provision for employee benefits

31 March
2019 2018
(in thousand Baht)
Statement of financial position
Non-current provision for:
Post-employment benefits
Defined benefit plan 27,597 26,307
Total 27,597 26,307
Year ended 31 March
Statement of comprehensive income:
Recognised in profit or loss:
Post-employment benefits
Defined benefit plan ' 2,963 4,399
2,963 4,399
Recognised in other comprehensive income:
Actuarial gains recognised in the year - (6,380)
Cumulative actuarial losses recognised 5,231 5,231

Defined benefit paln

The Company operate defined benefit plans based on the requirement of Thai Labour Protection Act
B.E. 2541 (1998) to provide retirement benefits to employees based on pensionable remuneration and
length of service.

Movement in the present value of the defined benefit obligations:

For the year ended 31 March

2019 2018
(in thousand Baht)

At 1 April 2018 and 2017 26,307 34,038
Include in profit or loss:
Current service cost 2,268 3,617
Interest on obligation 695 782
Include in other comprehensive income
Actuarial gains - (6,380)
Other
Benefit paid (1,673) (5,750)
At 31 March 27,597 26,307
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Notes to the finacial statements

For the year ended 31 March 2019
Actuarial gains recognised in other comprehensive income arising from:

For the year ended 31 March

2019 2018
(in thousand Baht)
Demographic assumptions - (3,883)
Financial assumptions - 2,370
Experience adjustment - (4,867
Total - (6,380)

Acturial assumptions

The following were the principal actuarial assumptions at the reporting date (expressed as weighted

averages):
31 March
2019 2018
%)

Discount rate 2.8 2.8
Future salary increases 4.5 4.5
Employee turnover 0-30 0-30
Mortality rate 0.004 —0.0073 0.004 - 0.0073

Sensitivity analysis

Reasonably possible changes at the reporting date to one of the relevant actuarial assumption, holding
other assumptions constant, would have affected the defined benefit obligation by the amount shown

below.
For the year ended For the year ended
31 March 2019 31 March 2018
(in thousand Baht)
Increased Decreased Increased Decreased

Discount rate (1% movement) (2,463) 2,827 (2,333) 2,678
Future salary increases (1% movement) 2,750 (2,447) 2,605 (2,318)
Employee turnover

(20% of base assumption) (1,445) 1,652 (1,368) 1,565
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18

Share capital
Par value 2019 2018
per share Number Amount Number Amount
(in Baht) (thousand shares/thousand Baht)
Authorised
At 1 April 2018 and 2017
- ordinary shares 10 6,000 60,000 6,000 60,000
At 31 March
- ordinary shares 10 6,000 60,000 6,000 60,000
Issued and paid-up
At 1 April 2018 and 2017
- ordinary shares 10 6,000 60,000 6,000 60,000
At 31 March
- ordinary shares 10 6,000 60,000 6,000 60,000
Reserves

Reserves comprise:

Appropriations of profit and/or retained earnings

Legal reserve

Section 116 of the Public Companies Act B.E. 2535 Section 116 requires that a public company shall
allocate not less than 5% of its annual net profit, less any accumulated losses brought forward, to a
reserve account (“legal reserve”), until this account reaches an amount not less than 10% of the

registered authorised capital. The legal reserve is not available for dividend distribution.

The Company’s legal reserve as at 31 March 2019 and 2018 was greater than 10% of the registered
authorised capital.

General reserve

This represents general reserve for the Company’s operations in the future.

Other components of equity

Fair value changes in available-for-sale investment

The fair value changes in available-for-sale investment account within equity comprises the cumulative

net change in the fair value of available-for-sale investment until the investment are derecognised or
impaired.
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198

Segment information

The Company has two reportable segments, as described below, which are the Company’s strategic
divisions. The strategic divisions offer different products, and are managed separately because they
require different technology and marketing strategies. For each of the strategic divisions, the chief
operating decision maker (CODM) reviews internal management reports on at least a quarterly basis.
The following summary describes the operations in each of the Company’s reportable segments.

o Segment ] Woven fabric and knitted fabric
o Segment2 Car seat fabric

Information regarding the results of each reportable segment is included below. Performance is
measured based on segment profit (loss) before tax, as included in the internal management reports that
are reviewed by the Company’s CODM. Segment profit (loss) before tax is used to measure performance
as management believes that such information is the most relevant in evaluating the results of certain
segments relative to other entities that operate within these industries.

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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21

Geographical information

The Company is managed on a worldwide basis but operate manufacturing facilities and sales offices

in Thailand.

In presenting information on the basis of geographical segments, segment revenue is based on the
geographical location of customers. Segment assets are based on the geographical location of the assets.

Revenues Non-~-current assets
For the year ended 31 March 31 March 31 March
2019 2018 2019 2018
(in thousand Baht)

Thailand 797,930 643,310 732,557 803,047
Vietnam 271,321 208,622 - -
Japan 81,912 92,473 - -
Indonesia 39,697 67,891 - -
South Africa 30,183 44,313 - -
United Arab Emirates 18,352 27,965 - -
Other countries 79,324 95,036 - -
Unallocated revenues 23,202 22,704 - -
Total 1,341,921 1,202,314 732,557 803,047

Major customers

Revenues from three customers of the Company’s 1 and 2 segments represents approximately Baht 613
million (31 March 2018: Baht 524 million) of the Company’s total revenues.

Distribution costs

Employee benefit expenses
Distribution fees

Sale commission expenses
Compensation expenses
Trademark fees

Other

Total

Administrative expenses

Employee benefit expenses
Professional fees
Depreciation and amortisation
Service fees

Transportation expenses
Other

Total

(Annual Report 2018)

31 March
2019 2018
(in thousand Baht)
17,609 20,142
17,531 16,666
9,668 11,225
2,388 4,703
4,654 2,726
4,493 4,625
56,343 60,087
31 March
2019 2018
(in thousand Baht)
27,294 28,099
24,757 7,417
4,471 4,365
4,437 4,367
3,411 3,783
18,806 13,885
83,176 61,916
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22  Employee benefit expenses

31 March
Note 2019 2018
(in thousand Baht)

Management

Salaries bonus and other benefits 45,596 51,211
Contributions to provident fund 772 885
Total 5 46,368 52,096
Other employees

Salaries, bonus, wages and other benefits 130,283 139,115
Contributions to provident fund 5,738 6,220
Welfares and other 14,213 16,846
Total 150,234 162,181
Grand total 196,602 214,277

Defined contribution plans

The defined contribution plans comprise provident fund established by the Company for its employees.
Membership to the fund is on a voluntary basis. Contributions are made monthly by the Company and
the employees each at the fixed rates followed by the Company’s announcement of the employees’ basic
salaries. The provident fund is registered with the Ministry of Finance as juristic entity and is managed
by a licensed Fund Manager.

23 Expenses by nature

31 March
Note 2019 : 2018
(in thousand Baht)
Raw materials and consumables used 678,155 628,948
Employee benefit expenses 22 196,602 214,277
Utility expenses 119,457 116,069
Depreciation and amortisation expenses 121,590 115,900
Distribution fees 20 17,531 16,666
Maintenance expenses 13,927 10,093
Sale commission expenses 20 9,668 11,225
Trademark fees 20 4,654 2,726
Changes in inventories of finished goods
and work in progress 21,282 (4,372)

Others 78,995 65,050
Total 1,261,861 1,176,582
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Income tax expense

31 March
Income tax recognised in profit or loss Note 2019 2018
(in thousand Baht)
Current tax expense
Current year 16,572 4,756
Deferred tax expense
Movements in temporary differences 13 (327) 524
Total 16,245 5,280
Income tax recognised in other comprehensive income
For the year ended For the year ended
31 March 2019 31 March 2018
Before Tax Net of Before Tax Net of
tax expense tax tax expense tax
(in thousand Baht)
Available-for-sale
investment 35 ) 28 55 (11) 44
Defined benefit plan
actuarial gain - - - 6,380 (1,276) 5,104
Total 35 @) 28 6,435 (1,287) 5,148
Reconciliation of effective tax rate
For the year ended 31 March
2019 2018
Rate (in thousand Rate (in thousand
(%) Baht) (%) Bahy)
Profit before income tax expense 80,060 25,732
Income tax using the Thai
corporation tax rate 20.0 16,012 20.0 5,146
[ncome not subject to tax - (179) - (187)
Expense additional deductible for tax
purpose - (233) - (23D
Expenses not deductible for tax
purposes and others - 645 - 552
Total 20.0 16,245 20.0 5,280

(Annual Report 2018)
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Basic earnings per share

The calculation of basic earnings per share for the year ended 31 March 2018 and 2019 were based on
the profit for the year attributable to ordinary shareholders of the Company and number of ordinary
shares outstanding during the year then ended as follows:

31 March
2019 2018
(in thousand Baht)

Profit for the year attributable to

equity holders of the Company 63,815 20,452
Number of ordinary

shares outstanding during the year 6,000 6,000
Basic earnings per share (in Baht) 10.64 3.41
Dividends

At the board of directors’ meeting of the Company held on 12 December 2018, the Company’s board
of directors approved the payment of 2018 interim dividends of Baht 15 million (for 6 million ordinary
shares at Baht 2.5 per share). The dividend of Baht 15 million was paid to the Company’s shareholders
on 11 January 2019.

At the annual general meeting of the shareholders of the Company held on 25 July 2018, the Company’s
shareholders approved the 2017 dividends of Baht 12 million (for 6 million ordinary shares at Baht 2.0
per share). The 2017 interim dividend of Baht 6 million was paid to the Company’s shareholders on 19
January 2018. The 2017 final dividend of Baht 6 million was paid to the Company’s shareholders on 20
August 2018.

At the board of directors’ meeting of the Company held on 20 December 2017, the Company’s board
of directors approved the payment of 2017 interim dividends of Baht 6 million (for 6 million ordinary
shares at Baht 1.0 per share). The dividend of Baht 6 million was paid to the Company’s shareholders
on 19 January 2018.

At the annual general meeting of the shareholders of the Company held on 29 July 2017, the Company’s
shareholders approved the 2016 dividends of Baht 12 million (for 6 million ordinary shares at Baht 2.0
per share). The 2016 interim dividend of Baht 6 million was paid to the Company’s shareholders on 19
January 2017. The 2016 final dividend of Baht 6 million was paid to the Company’s shareholders on 25
August 2017.

Financial instruments
Financial risk management policies

The Company is exposed to normal business risks from changes in market interest rates and  currency
exchange rates and from non-performance of contractual obligations by counterparties. The Company
does not hold or issue derivative financial instruments for speculative or trading purposes.

Risk management is integral to the whole business of the Company. The Company has a system of
controls in place to create an acceptable balance between the cost of risks occurring and the cost of
managing the risks. The management continually monitors the Company’s risk management process to
ensure that an appropriate balance between risk and control is achieved.

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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For the year ended 31 March 2019
Capital Management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor
and market confidence and to sustain future development of the business. The Board monitors the return
on capital, which the Company defines as result from operating activities divided by total shareholders’
equity and also monitors the level of dividends to ordinary shareholders.

Foreign currency risk

The Company is exposed to foreign currency risk relating to purchases and sales which are denominated
in foreign currencies. The Company primarily utilizes forward exchange contracts with maturities of
less than one year to hedge such financial assets and liabilities denominated in foreign currencies. The
forward exchange contracts entered into at the reporting date also relate to anticipated purchases and
sales, denominated in foreign currencies, for the subsequent period.

At 31 March, the Company were exposed to foreign currency risk in respect of financial assets and
liabilities denominated in the following currencies:

31 March 2019 31 March 2018
U.S. Japanese U.S. Japanese
Dollars Yen Dollars Yen
(in thousand)

Foreign currency assets 2,292 21,305 3,289 26,409
Foreign currency liabilities (621) (12,898) (2,140) (13,304)
Gross balance sheet exposure 1,671 8,407 1,149 13,105
Currency forwards (322) - (220) -
Net exposure 1,349 8,407 929 13,105

Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty to settle
its financial and contractual obligations to the Company as and when they fall due.

Management has a credit policy in place and the eXposure to credit risk is monitored on an ongoing
basis. The Company sets up an allowance for doubtful accounts in respect of all debts which are
expected to be uncollectible.

Liquidity risk

The Company monitors its liquidity risk and maintains a level of cash and cash equivalents deemed
adequate by management to finance the Company’s operations and to mitigate the effects of fluctuations
in cash flows.

Determination of fair values

A number of the Company’s accounting policies and disclosures require the determination of fair value,
for both financial and non-financial assets and liabilities. The fair value is the amount for which an asset
could be exchanged, or a liability settled, between knowledgeable, willing parties in an arm’s length
transaction. Fair values have been determined for measurement and/or disclosure purposes based on the
following methods. When applicable, further information about the assumptions made in determining
fair values is disclosed in the notes specific to that asset or liability.

(Annual Report 2018) Thai Toray Textile Mills Public Company Limited 205
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Fair values of financial assets

Fair values of financial assets, together with the carrying values shown in the statement of financial
position at 31 March were as follows:

Carrying
amount Fair value
Level 1 Level 2 Level 3 Total
(in thousand Baht)
31 March 2019
Current asset
Derivatives 2 - 2 - 2
Non-current asset
Equity securities available for sale 690 690 - - 690
Carrying
amount Fair value
Level 1 Level 2 Level 3 Total
(in thousand Baht)
31 March 2018
Current asset
Derivatives 20 - 20 - 20
Non-current asset
Equity securities available for sale 655 655 - - 655

The fair value of investments in équity, which are available for sales, is determined Level 1 by reference
to their quoted bid price at the reporting date.

Level 2 fair values for simple over-the-counter derivative financial instruments are based on broker
quotes. Those quotes are tested for reasonableness by discounting expected future cash flows using
market interest rate for a similar instrument at the measurement date. Fair values reflect the credit risk
of the instrument and include adjustments to take account of the credit risk of the Company and
counterparty when appropriate.

In addition to the above fair value of financial assets, the fair value of financial assets and liabilities is
taken to approximate the carrying value.

Commitments with non-related parties

31 March
2019 2018
(in thousand Baht)
Capital commitments
Contracted but not provided for machinery and equipment 45,009 16,565
Non-cancellable operating commitments
Purchases of raw materials and factory supplies 303 3,553

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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31 March
2019 2018
(in thousand Baht)
Future minimum lease payments under
non-cancellable operating leases

Within one year 3,355 3,219
After one year but within four years 3,840 2,474
Total : 7,195 5,693
Other commitments

Letter of guarantee for electricity used 22,802 22,802
Unused letter of credit - 10,287

As at 31 March 2019 the Company has several agreements for the period of 1 to 4 years which will be
expired from December 2019 to February 2023.

Sale commission expenses

As at 31 March 2019 the Company had commitments to pay a sale commission to non-related companies
at the specified amount based on the quantity of sales, or at the specified rates of invoice price of products
ordered by its intermediary for customers in certain areas.

Event after reporting period

On 5 April 2019, the Labor Protection Act was amended to include a requirement that an employee who
is terminated after having been employed by the same employer for an uninterrupted period of twenty
years or more, receives severance payment of 400 days of wages at the most recent rate. The Company
has therefore amended its retirement plan in accordance with the changes in the Labor Protection Act.
As aresult of this change, the provision for retirement benefits as at 30 June 2019 as well as past service
cost recognised during the three-month period then ended in the financial statements is estimated to
increase by an amount of approximately Baht 7.22 million.

Thai Financial Reporting standards (TFRS) not yet adopted
A number of new and revised TFRS which relevant to the Company’s operations are expected to have

significant impact on the financial statements on the date of initial application. Those TFRS become
effective for annual financial reporting periods beginning on or after 1 January of the following years.

TFRS Topic Effective
TFRS 7* Financial Instruments: Disclosures 2020
TFRS 9% Financial Instruments 2020
TFRS 15 Revenue from Contracts with Customers 2019
TFRS 16 Leases 2020
TAS 32* Financial Instruments: Presentation 2020
TFRIC 16* Hedges of a Net Investment in a Foreign Operation 2020
TFRIC 19% Extinguishing Financial Liabilities with Equity 2020
Instruments

* TFRS - Financial instruments standards

(Annual Report 2018) Thai Toray Textile Mills Public Company Limited 207
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TFRS 15 Revenue from Contracts with Customers

TFRS 15 establishes a comprehensive framework for determining whether, how much and when
revenue is recognised. Revenue should be recognised when (or as) an entity transfers control over goods
or services to a customer, measured at the amount to which the entity expects to be entitled.

The Company has made a preliminary assessment of the potential impact of adopting and initially
applying TFRS on the financial statements and expects that there will be no material impact on the
financial statements in the period of initial application.

TFRS - Financial instruments standards

These TFRS establish requirements related to definition, recognition, measurement, impairment and
derecognition of financial assets and financial liabilities, including accounting for derivatives and hedge
accounting.

Management is presently considering the potential impact of adopting and initially applying TFRS —
Financial instruments standards on the financial statements.

TFRS 16 Leases

TFRS 16 introduces a single lessee accounting model for lessees. A lessee recognizes a right-of-use
asset representing its right to use the underlying asset and a lease liability representing its obligation to
make lease payments. There are recognition exemptions for short-term leases and leases of low-value
items. Lessor accounting remains similar to the current standard, i.e. lessors continue to classify leases
as finance or operating leases.

Management is presently considering the potential impact of adopting and initially applying TFRS 16
on the financial statements.

Thai Toray Textile Mills Public Company Limited (" Annual Report 2018)
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Thai Toray Textile Mills Public Company Limited

Textile

6" floor, Bubhajit Building, 20 North Sathorn Road, Bangrak,
Bangkok 10500

Tel : 0-2266-6593-4, 0-2238-3950-1

Fax : 0-2238-3959

33/3 Moo 3 Sukhapibarn Road, Nakorn Chaisri,
Nakornphathom 73120

Tel . 0-3433-1788-90

Fax : 0-3433-1915

0107537001617
http://www.toray.co.th/tttm/index.htm
60,000,000 Baht (fully paid)

6,000,000 (Ordinary share)

Baht 10.00

Thailand Securities Depository Co.,Ltd.

93 The Stock Exchange of Thailand Building,
Ratchadapisek Road, Dindaeng, Dindaeng, Bangkok 10400
Tel : 0-2009-9000

Fax : 0-2009-9991

Mr. Charoen Phosamritlert

Mr. Vairoj
Mr. Sakda Kaothanthong

KPMG Phoomchai Audit Ltd. Empire Tower, 48" -51" Floor,
195 South Sathorn Road, Yannawa, Sathorn, Bangkok 10120
Tel : 0-2677-2000

Fax : 0-2677-2222

Jindamaneepitak

Investors can search for more information about issuing company
from company’s annual statement (Form 56-1) shown in

www.sec.or.th.

( Annual Report 2018)
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Toray Group Worldwide Network

(As of March 31, 2018)

Toray Group operates businesses in 26
countries and regions including Japan.

; 'S
A0

| Japan [Overscas| Total |

Consolidated subsidiaries 61 101 162

Subsidiaries accounted for by equity method 26 34 60

Total subsidiaries 87 135 222

Affiliates accounted for by equity method 13 22 35

Companies subject to consolidation 100 157 257

[EUROPE | Malaysia Indonesia

United Kingdom
Consolidated Subsidiaries
® Toray Textiles Europe Ltd. (TTEL)
Toray International U.K. Ltd. (TIUK)

France
Consolidated Subsidiaries
Toray Films Europe S.A.S. (TFE)
W Toray Carbon Fibers Europe S.A. (CFE)

Switzerland
Subsidiary Accounted for by Equity Method
® Toray Membrane Europe AG (TMEu)

Italy
Consolidated Subsidiary
® Alcantara S.p.A.
Subsidiaries Accounted for by Equity Method
Toray International Italy S.r.l. (TIIT)
W Composite Materials (Italy) S.r.l. (CIT)
W Delta-Tech S.p.A. (DELTA)

Czech Republic
Consolidated Subsidiary

Consolidated Subsidiaries
® Penfabric Sdn. Berhad (PAB)
[ ] Penfibre Sdn. Berhad (PFR)
Toray Plastics (Malaysia) Sdn. Berhad (TPM)
Others
Subsidiary Accounted for by Equity Method
M Toray Industries (Malaysia) Sdn. Berhad
(TML)
Affiliate Accounted for by Equity Method
Toray BASF PBT Resin Sdn. Berhad (TBPR)

Singapore
Consolidated Subsidiary
Toray International Singapore Pte. Ltd. (TISP)

Japan
Consolidated Subsidiaries
® M Ichimura Sangyo, Co., Ltd.

[ Toray Fine Chemicals Co., Ltd.
Toyo Plastic Seiko Co., Ltd.
Toray Advanced Film Co., Ltd.
Toray KP Films Inc.
Soda Aromatic Co., Ltd.

Consolidated Subsidiaries
® PT. Acryl Textile Mills (ACTEM)
® PT. Century Textile Industry Tbk (CENTEX)
® PT. Easterntex (ETX)
® PT. Indonesia Synthetic Textile Mills (ISTEM)
® PT. Indonesia Toray Synthetics (ITS)
® PT. Toray Polytech Jakarta (TPJ)
Subsidiaries Accounted for by Equity Method
W PT. Toray Industries Indonesia (TIN)
Others
Affiliates Accounted for by Equity Method
P.T. Petnesia Resindo (PNR)
Others

Thailand
Consolidated Subsidiaries
©® Luckytex (Thailand) Public Co., Ltd. (LTX)
® Thai Toray Textile Mills Public Co., Ltd. (TTTM)
[ ] Thai Toray Synthetics Co., Ltd. (TTS)
Subsidiaries Accounted for by Equity Method
M Toray Industries (Thailand) Co., Ltd. (TTH)
I Carbon Magic (Thailand) Co., Ltd. (CMTH)

® Toray Textiles Central Europe s.r.o. (TTCE) Toray Engineering Co., Ltd. NORTH AMERICA
Germany Toray Carbon Magic Co., Ltd. US.A.

Consolidated Subsidiaries
M Euro Advanced Carbon Fiber Composites

Toray Construction Co., Ltd.
Suido Kiko Kaisha, Ltd.
Toray Medical Co., Ltd.

Consolidated Subsidiaries
® Toray Fluorofibers (America), Inc. (TFA)

GmbH (EACC) Toray R rch Center In Toray Plastics (America), Inc. (TPA)
Toray International Europe GmbH (TIEU) oray nesearch t.enter inc. Toray Resin Co. (TREC)
Toray International, Inc. ; . )
Others f W Toray Composite Materials America, Inc.
Chori Co., Ltd. (CMA)
jASIA | Others = Zoltek Cormpanies, Inc. (Zoltek)
China Subsidiaries Accounted for by Equity Method p o

Consolidated Subsidiaries

Toyo Business Support Inc.
Others

® Toray Membrane USA, Inc. (TMUS)
Toray International America Inc. (TIAM)

M Toray Industries (China) Co., Ltd. (TCH) . ) Others
® Toray Fibers (Nantong) Co., Ltd. (TFNL) Affiliates Accounted for by Equity Method Ve
® Toray Sakai Weaving & Dyeing (Nantong) 4 Du Pont-Toray Co., Ltd. exico

Co., Ltd. (TSD)

® Toray Polytech (Nantong) Co., Ltd. (TPN)
Toray Plastics (China) Co., Ltd. (TPCH)
Toray Plastics (Shenzhen) Ltd. (TPSZ)
Toray Plastics (Chengdu) Co., Ltd. (TPCD)

® Toray Opelontex Co., Ltd.
Dow Corning Toray Co., Ltd.
Sanyo Chemical Industries, Ltd.
Others

Consolidated Subsidiary
Toray Resin Mexico, S.A. de C.V. (TRMX)

M Regional Supervisory Organization M Carbon Fiber Composite Materials

Toray Plastics Precision (Hong Kong) Ltd. © Fibers & Textiles ® Environment & Engineering

(TPPH) Performance Chemicals Life Science & Other Businesses
Toray Plastics Precision (Zhongshan) Ltd. |T-related Products Trading
(TPPZ)

Toray Industries (H.K.) Ltd. (THK)
Toray International (China) Co., Ltd. (TICH)
Toray Film Products (Hong Kong) Ltd. (TFH)

Major Office in Japan Overseas Offices

Toray Film Products (Zhongshan) Ltd. (TFZ) Osaka Head Office U.S.A. Republic of Korea
® Toray BlueStar Membrane Co., Ltd. (TBMC) Nakanoshima Mitsui Building, ~ Toray Industries (America), Inc. Toray Industries, Inc., Seoul Office
Toray Medical (Qingdao) Co., Ltd. (TMQ) 3-3, Nakanoshima 3-chome, (TAM) 36FI., FKI Tower, 24, Yeoui-daero,

Kita-ku, Osaka 530-8222,
Japan

Telephone: 81 (6) 6445-4101
Facsimile: 81 (6) 7688-4001

9th Fl., 461 Fifth Ave., New York,
NY 10017, U.S.A.

Telephone: 1 (212) 697-8150
Facsimile: 1 (212) 972-4279

Yeongdeungpo-gu, Seoul, 07320
Republic of Korea

Telephone: 82 (2) 707-0381—2
Facsimile: 82 (2) 707-0067

Others
Affiliate Accounted for by Equity Method
Yihua Toray Polyester Film Co., Ltd. (YTP)

Taiwan

Consolidated Subsidiary Germany India
Toray Advanced Film Kaohsiung Co., Ltd. Toray Industries, Europe Office Toray Industries (India) Private Limited
(TAFK) GmbH (TEU) (TID)

Hugenottenallee 175, 63263
Neu-lsenburg, Germany
Telephone: (49) 6102-7999-1000
Facsimile: (49) 6102-7999-1008

12th Fl., Prestige Polygon, 471 Anna
Salai, Teynampet, Chennai 600035, Tamil
Nadu, INDIA

Telephone: 91 (44) 4003-6100

Facsimile: 91 (44) 4003-6101

Subsidiaries Accounted for by Equity Method
Toray International Taipei Inc. (TITP)
Others

Republic of Korea

Consolidated Subsidiaries China ) )
() Toray Advanced Materials Korea Inc. (TAK) Toray Industries, Inc., Beijing Brazil
STEMCO, Ltd. (STEMCO) Office Toray do Brasil Ltda. (TBL)

Beijing Fortune Bldg., No. 702, 5,
Dong San Huan Bei-Lu, Chao Yang
District, Beijing 100004, China
Telephone: 86 (10) 6590-8961—3
Facsimile: 86 (10) 6590-8964

Av. Paulista, 1048-Conj 71 Bela Vista Sao
Paulo - SP 01310-100, Brasil
Telephone/Facsimile: 55 (11) 4314-7792

® 1 ® Toray Chemical Korea Inc. (TCK)
Affiliates Accounted for by Equity Method
STECO, Ltd. (STECO)
Others
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Head Office 6" floor Bubhaijit Bldg., No. 20 North Sathorn Rd.,

Factory

Website

Silom, Bangrak, Bangkok 10500

Tel. 0 2266 6593-4, 0 2238 3950-1
Fax. 0 2238 3959

33/3 Sukhaphibarn Rd., Nakhonchaisri,
Nakornpathom 73120

Tel. 0 3433 1788-90

Fax. 0 3433 1915

www.toray.co.th/en/tttm/index.html
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